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FOREWORD

The U.S. Army Research Institute for the Behavioral and
Social Sciences (2RI) conducts research to enhance recruiting
success and to develop more cost-effective recruiting policies
and practices for the Army. Recent public debate on the possi-
bility of removing laws and policies that restrict women from
combat roles makes it necessary for the Army to evaluate the
impact of such a change on recruiting. This paper attempts to
provide some insight into the issues that would face the U.S.
Army, especially the U.S. Army Recruiting Command (USAREC) and
its field recruiters, if the combat exclusion policies were
modified.

This work is part of the mission of the Manpcwer and
Personnel Policy Research Group (MPPRG) of ARI’s Manpower and
Personnel Research Laboratory to conduct research to improve the
Army’s capability to effectively and efficiently recruit its per-
sonnel. MPPRG was requested to include research on female pros-
pects in its FY 90 research program by USAREC and was specific-
ally requested to examine the issue of recruiting women for
combat arms for the Director of Military Personnel Management,
Office Deputy Chief of Staff for Personnel (ODCSEER), on 29 Jan
90. An initial version of this report was provided to ODCSPER
and to USAREC on 7 Feb 90.

This report provides an overview of attitudes on the role of
women in the U.S. Army and an understanding of the possible im-
pact if policies were changed to allow women to enter the combat
arms branches of the Army. It highlights areas of concern for
USAREC overall and for individual recruiters if they were called
upon to recruit women for the combat arms.

/,;//

EDGAR M. J NSON

Technical Director




WOMEN IN COMBAT: AN OVERVIEW OF Ti.. IMPLICATIONS FOR RECRUITING

EXECUTIVE SUMMARY

Requirement:

The requirement for this report grew out of public debate on
the role of women in the U.S. military services. Information on
the potential need to recruit women for expanded combat roles wa=
required in light of a bill introduced in Congress that would

require the Army to recruit women for combat for a 4-year trial
period.

Eliminating the combat exclusion provisions for the U.S.
Army would have direct implications for the nature and effective-
ness of recruiting policies and programs. While past research
has provided the U.S. Army Recruiting Command (USAREC) with in-
formation that has heen vital to the success of its recruiting
function, the possibility of allowing women to enlist in the In-
fantry, Field Artillery, and Armor branches would present new
challenges at the national level and for individual recruiters.
The present research was designed to provide Army policy makers
and analysts with an overview of the major issues that relate to
recruiting women for service in combat roles.

Procedure:

Information about opinions, perceptions, and facts con-
cerning this possible role for women was obtained through bibli-
ographies and databases. A computer-aided search for related
literature was conducted through the social and behavioral sci-
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poll database maintained by The Roper Center, Wniversity of Con-
necticut, was also conducted. Existing survey data were reviewed
and analyzed for relevant information. Empirical data from ARI
databases that were used included New Recruit Survey (NRS), Youth
Attitude Tracking Study (YATS), Army Communications Objectives
Measurement System (ACOMS), Recruit Experience Tracking Survey
(RETS), and Career Decision Survey (CDS).

Results:

There exists an historical precedent both in the United
States and internationally for women participating in combat. 1In
the United States women have taken part in combat situations for
two reasons: (1) because their duties have involved some combat
exposure, as in the cases of Army nurses and the Signal Corps;
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and (2) through happenstance, because they have been brought into
the battle as a result of uncontrollable circumstances (as in the
case of CPT Linda Bray in Operation Just Cause).

While there is no precedent in the United States of recruit-
ing, training, or assigning women for direct combat roles, other
countries such as Canada, Norway, and the Soviet Union have em-

! ployed women in com .at roles with varying degrees of success. 1In
1987 the Canadian Forces commenced the Combat Related Employment
! for Women (CREW) study on the effects of mixed gender combat

| forces. Women seem to be performing acceptablv in noninfantry

| positions, but have been unable to complete infantry training.
Norway, on the other hand, has experienced greater success in
their recruiting program for women in combat roles.

U.S. public opinion and that of many authors and nilitary
personnel is mixed concerning the viability of allowing women to
serve in the combat arms. However, data from national opinion
polls suggest that approval for permitting women to hold combat
roles has increased during the last decade. A full spectrum of
viewpoints ranging from traditional psychological arguments to
performance-oriented physiological arguments exists, with no ap-
parent consensus. Major arguments, both pro and con, are listed
arnAd »afaroanm~raAd

USAREC would have to develop recruiting strategies to ad-
dress the opinions, perceptions, and facts to the satisfaction of
the American population at large, as well as to the satisfaction
of individual prospects (both male and female), if recruiting
women into the combat arms were to be accepted and successfully
implemented.

Utiliczation of Findings:

This paper provides the Army with an overview of the current
status of this important issue as well as several options for fu-
ture planning. The research suggests that any stigma of women
serving in combat roles would need to be removed from public per-
cepiions. This could be facilitated by identifying negative and
positive perceptions, opinions, and facts, and developing public
relations programs to move public attitudes toward a more favor-
able view.

Recruiting programs would have to be modifi=d to ensnre fe-
male accessions if even an experimental program of recruitment
for the combat arms were to be implemented. Information needed
to accomplish a successful experime'ital program could be obtained
by incorporating riew questions into existing instruments. Both
the 1990 High School Survey of Youth and Parents and the 1990 New
Recruit Survey will be used to gather data about the impact per-
ceptions of women in combat could have on propensity to enlist.
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—




New questions designed to test some of the perceptions of women
in combat and measure various recruiting incentives have been
developed and are presented in this paper.
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WOMEN IN COMBAT:
AN OVERVIEW OF THE IMPLICATIONS FOR RECRUITING

Intrecduction

By law and by policy, women in the U.S. military forces are
currently excluded from military duties involving combat.
Recently, however, the possibility of modifying these
restrictions has been discussed, and it has been proposed that a
limited number of women be admitted to the Infantry, Fie=ld
Artillery, and Armor branches of the U.S5. Army as a test of the
feasibility of utilizing women in combat. Because this is a
situation which has never kefore arisen, there is little
inforrmation about the possible conseguences--especially those
consequences which have an impact on attracting new recruits to
the U.S. Army, and specifically attracting women to conbat
pesitions. This paper attempts to provide some insight into the
possible results of removinc the combat exclusion for women. We
note here that neither the guestion of women's competence in the
combat role, nor the isiue of the possible dangers of combat to
women, is our focus in this report, except as these concerns
influence the recruiting issue.

At the end cof FY 1989, there were 73,780 women serving as
enlisted soldiers in the U.S. Army. During FY 1939, 17,813 women
(14.7 percent of all accessions) went on active duty as enlisted
soldiers in 214 of the 258 Army Military Occupational Specialtaies
(MOS). At issue are the changes that would result firoa opening
the remaining 44 MOSs to women on either a permanent or trial
basis.

It is not our purpose here to argue either for or against
eliminating the combat exclusion. Whether or not women should be
allowed to enter combat is a political and social question which
exceeds the scope of this report. We do, however, describe some
vof the conflicting viewpoints on the issue, on grounds that “to
describe actual values and attitudes is a legitimate scientific
enterprise" (Cotton, 1979, p. 88), and because we believe that an
awareness of current viewpo:ints could be important to the issue
of recruiting.

The young adults who are potential prospects for Army
enlistment are embedded in an American society where the issues
of women in combat are increasingly being discussed and where the
daily news often includes stories about women in the military.
Indeed, the topic has become so "mainstream" that readers have
recently vritten to "Dear Abby" about it (Future female soldier,
1990; Letter battle breaks out, 1990)., and McCall's has conducted
a reader poll (Dusky, 1990). Given this atmosphere, which cannot
help but have an impact on enlistment decisions, recruiting
strategists could benefit from being aware of the issues and
arguuents underlying the question of women in combat.

For these reasons, we provide information on a number of
different arcecas related to women in combat: background and
history, research on attitudes and opinions, current pro and con
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arguments, examples from the military forces of other ccuntries,
and research suggestions. Our premise is that only by grasping
the broad picture of the environment within which recruiting
takes place can the U.S. Army Recruiting Command (USAREC)
effectively formulate policies and strategies for managing any
change in the combat exclusion policy.

Thus, we take as our starting point the possibility that
combat exclusion policies could, in fact, be medified at some
point--either permanently or on a trial basis in order to conduct
a test. If such a change were to take place, it would very
likely have some impact on Army recruiting, particularly the
recruiting of women. Our purpose, then, is to explore that
impact and to suggest ways of maximizing recruiting
effectiveness, given the existence of a policy which permits
women in combat.

Research Issues

Much of the discussion in this paper is somewhat
speculative, because it is no% derived from research directed at
the question of recruiting women for comkat roles. Since women
have always been excluded from these positions, there is very
little research which directly addresses the issue of recruiting
women for combat jobs. The guestion, when it has been asked at
all, has typically been a hypothetical one of the form, "If women
were allowed in combat, would you be in favor or oppcsed?" This
type of question requires respondents to guess what their
opinions would be in a situation which they know is neither
genuine nor likely (at least until recently) to occur in the
foreseeable future.

Consequently, we must also draw on research in other areas
to gain some understanding of the concerns and possible behaviors
of patential recruits. To do this, we can lock at several
analogous situations: women in nontraditional (i.e.,
traditionally male dominated) cccupations; women in the military
forces of other countries; women in other branches of the U.S.
military; and women in organizations which have some parallels to
the military, such as police forces. These are all potential
sources of information which could help in investigating the
likely impact on recruiting of allowing women to enlist for
combat assignments.

In addition, w2 can examine tne results of public opinion
polls, and we can draw some inferences from existing data on new
Arny recruits and clivilian youth. A number of surveys have been
concucted to determine the motivations and attitudes of the
Jatter groups with respect to the U.S. military generally and the
Army specifically. 2Although only one deals directly with this
question, it is possible to acquire some sense of what the
attitudes might be by le-king at related questions.




These, then, are some cof the approaches that can be taken.
They are, of course, in addition to seeking information that
immediately address2s the present problem: assessing attitudes
toward the use of women in combat and the impact of those
attitudes on recruiting for the combat arms branches.

It is important to note that sometimes changes in attitudes
follow changes in the law, rather than preceding them. Examples
include desegregation, mandatory seat belt usage, and women in
nontraditional jobs. In all cases, the widespread initial
controversy and/or opposition has been tempered somewhat over
time, producing attitude shifts toward a more favorable view.

On the other hand, it is not always the case that simple
exposure leads to approval. For example, a study by Oliver
(1982) focused on the performance of male and female soldiers in
work groups on an eleven day field training exercise. Attitudes
of the soldiers as they related to the proportion of women in the
group and the size of the group were measured and results
indicated that the proportion of women in the work group was
significantly related to male attitudes. The men's attitudes
became less positive as the proportion of women in the work group
increased, while the size of the total group was not related to
+he attitudinal scores. Note, however, that these male soldiers
waere exposed to increasing numbers of women soldiers, rather than
being exposed to wemen scoldiers over increasing periods of time.
Thus, we might not expect to find an immediate move toward more
favorabla attitudes, given the short time period involved.

Intencsely held beliefs and attitudes are, indeed, very
resistant to change. Sentiments about the proper roles of women
are deeply rooted, widely shared, and often unyielding, even
given decisive evidence that women are functioning well in
nontraditicnal situations (e.g., see Heilman, Block, Martell, &
Simon, 1989). By definition, attitudes are relatively stable.
Conseguertly, we cannot expect rapid shifts te occur. Rather, we
would expect longer-term changes in attitudes, especially in a
controversial area such as women in combat.

Setting the Stage for Change

Since the advent of the All-Volunteer Force (AVF) in 1973,
the United States has learned that "the type oI recruits entering
the armed forces does make a difference" in terms of manpouwer
quantity and quality (Moskos, 1986, p. 15). Today, the AVF is
credited with being a better forze than its conscription-based
predecessor. It is, however, a different kind of force than the
one thaf. existed in the 1960’s and before: it is more female.
The trend of increasea female participation in the services is
due, in part, to changes in law and in the marketplace. From
1948 until the enactment of the Women's Armad Services
Integration Act of 1966, the proportion of female enlictees was
restricted to two percent cf the total enlisted strength (Binkin
and Eitelberg, 1986). Pressures from increasing strength needs
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due tc the drmands of the Vietnam War facilitated the
rrassessnent of the role of women in the military.

In the early 1970's the Gates Commission explored the
effects of eliminating the draft and replacing it with an all-
volunteer system that would be "guided by marketplace standards"
(Moskos, 1986, p. 15). Once the draft was abolisihed, marketplace
economics took over and it became clear that the role of women in
the military would have to expand because of the decline in male
accessions. John G. Kester, former Deputy Assistant to the
Secretary of the Army and special assistant to the Secretary of
Defense, suggests that "women have made the difference between
success and failure in meeting overall recruiting figures" in the
All-Volunteer Force (1986, p. 301). In ten years, from the mid-
1970's through the mid-1980's, the percentage of female enlistees
increased from five percent to over eleven percent of the total
force. In the Army alone, from 1972 through 1983 the proportion
of female enlistees rose from 1.2 percent to 12.5 percent of
total recruits (Binkin and Eitelberg, 1986). With this increase
in the number of women entering the services, new demands have
arisen for more equality in the kinds of work assignments open to
them,

Even with the dramatic increase ot women in the AVF, they
still have been cxcliuded from assignment to certain kinds of
duties. 1In the AVF men can "volunteer" to serve (e.g., visit a
recruiter and explore options), but once enlisted they can still
be involuntarily assigned to certain kinds «f duties, including
compbat. Men can also specifically volunteer for certain kinds of
training and hazardous duty assignments. Women, on the other
hand, cannot volunteer or be assigned tc¢ all of the same work
areas as men because of the combat exclusion laws and policies.
Moskos (1990) suggests that there is a very critical difference
between being allowed to volunteer for combat duty and being
assigned to combat duty. Effective recruiting strategies might
dapend upon which situation (if either) became the case.

Women in Combat

Modern history contains numerous specific examples of women
serving their nations in a variety of wvartime capacities,
including combat in modes such as offensive, defensive,
terrorist, and espionage operations. For example, during World
War II the Soviet Union employed over one million women in direct
combat roles including sripers, riflewomen, machinegunners,
tankers, pilots, and air force crewmembers (Goldman & Wiegand,
1982). The United States can be cited as a typical example of
how women have served in Army roles such as nurses, doctors,
military police officers, and communications technicians. 1In
each of these roles they have had to face the dangers of being
captured, iniured, or killed, despite the fact that they were not
serving in "c-~mbat jobs." While women have often functioned in
various combaouv-support capacities, the American public seems to




hold somewhat mixed opinions abont whether they should serve in
combat roles.

Quinn and Toulson (1988) presented the topic of women in
combat to a conference in 1985, discussing both sides of the
issue. They point out that historical accounts of women in
combat are rare, but in more recent times women have served in
roles such as combatants in conventional, partisan, and guerilla
operations in Soviet forces during WWII. They go on to mention
that women have been known to engage in combat when their country
has been invaded or undergone revolutionary change. It is
interesting to note that there are records of women entering
front line positions to replace their injured or killed spouses.

Quinn and Toulson include sevearal issues that are viewed as
being pro or con regarding the entry of women into combat roles.
The pro arguments center around equal rights and responsibility
of citizenship issues, career development opportunities, and the
risk to women of suffering the same injuries as male soldiers
because of the changing dynamics of modern warfare. Contrary
arguments are positioned from traditional and cohesion and/or
effectiveness points of view.

During the Grenada invasion of 1983, the example of female

Iﬁllltar} nursecs and scldiers cnﬂy1ng in a combat zaone

demonstrated that women can serve in dangerous environments. 1t
also uncovered a command and control problem that affected the
efficiency of the mission. This is the case of the "ping-pong
nurses" (Stewart, 1988) who were assigned to serve in the medical
facilities and other units in Grenada. Due to a lack of clarity
in communications, these women were not allowed to join up with
their respective units because they were not permitted in a
combat zcne. Instead they were flown back to the United States.
Once they arrived in the U.S. they were turned around again to be
flown back to the combat zone. Eventually they were allowed to
disembark and report to their duty assignments, but only after
much wasted time and effort was spent in transit.

There can be little debate as to whether women have served
in combat during periods of crisis; they have often shared in the
burdens of ensuring successful accomplishment of military
missions. Few, if any authorities deny that women have been
involved in combat actions; history speaks for itself. But it is
less clear how women would function as members of the corbat arms
branches because there is limited historical experience from
which policy planners can draw.

Women in Combat versus Women as Combatants

Opinions on the idea of women in combat range from those who
cite the traditional list of reasons why women should not
participate in combat (e.g., Reed, 1990) to those who look
favorably on having an expanded role for women in the military
(e.g., Holm, 1982). There does not seem to be a clear consensus




among authors, journalists, and elected officials about the role
that women should play in combat, possibly because the
distinction be‘ween seiving in combat in general, and serving in
the three combat arms branches of the Army in particular, is not
always clear. For instance, Senator John Warner is quoted in
Army Times (Maze, 1990) as stating,

"When we give them [women in military support jobs]
responsibilities, be it communications, intelligence or
military police, which are likely to take them into the
proximity of a battle situation where they are
accepting the sane risks as the combat infantryman,
then I think their training has to be equivalent,"”

and further saying "I do not think there was any distinction
between the risk she [CPT Linda Bray] took fighting in a city
environment than the infantryman 100 yards away." The Washington
Post (Moore, 1990) has also noted that

"The role of military women in Panama has become
controversial in recent weeks because of political
sensitivities over U.S. laws and regulations that bar
women from serving in combat jobs. Many women working
in support units, including the truck drivers and
militarv nolice, engaged in combat during the Panama
invasion.®

Finally, as Moskos {1990) states, "as Panama showed, female
soldiers are now assigned to positions where they can come in
harm's way, even though they are technically barred from direct
combat roles." Although the combat exclusion provisions attempt
to protect women from the most severe exposure to the risks of
war, the extent to which degrees of danger can be reliably
differentiated in the context of modern warfare is questionable
(Ferber, 1987). Thus, the distinction between women in combat
and women in combat arms is often blurred.

Defense planners, in attempting to integrate women more
effectively into the military, have developed the Direct Combat
Prokability Coding system (DCPC) to replace previous combat-
related restrictions based on geographic characteristics of the
battlefield. DCP Codes range from Pl for positions with the
highest probability of direct combat (closed to women) to P7 for
positions with no probability of direct combat because they are
not even in a theater of operations (United States General
Accounting Office, 1988; O'Brien, 1989).

According to one source (Squillace, 1986), DCPC in
combination with the increase in female accessions has created a
problem in at least one area--the Signal Corps. Approximately
one third of the company grade officers are female and they
cannot be assigned to combat-oriented assignments because of the
DCPC. This creates staffing difficulties for commanders who must
man units with Signal Corps officers. It also creates career
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development problems for the women, who are limited in the kinds
of positions in which they can serve, because of the impact on
their promotion opportunities. Consequently, Squillace believes
that the only feasible solution is to limit or eliminate the
accessions of women into the Signal Corps.

The role of women as combatants changes from one of being
trained in a noncombat specialty that includes contingency
training in general combat skills, to one of being recruited,
trained, evaluated, and promoted as a dedicated combat soldier.
In effect the women would serve their military obligations in the
enlisted, non-commissioned officer, and officer ranks of the
front-line combat forces that have always been comprised of a
male population. Whereas women have historically served in
combat service or combat service support roles and have been
exposed to the stresses and dangers of the battle as it is
brought to them, now women themselves would become the actual
practitioners and decision-makers of battlefield strategies.
Their role would change from reacting to danger to being
proactively "dangerous" themselves. The question, of course, is
whether this potential role change is one that women truly want,
or one that our society really expects.

The two meanings of women in combat are stated perhaps most
clearly by Janowitz (1982), who points out that women in the
military generally perform noncombat and combat-support tasks.
Although the public thinks these women are engaged in noncombat
positions, there is an important sense in which they are, in
fact, in combat. 1In the event of military action, they are
located in combat zones and are exposed to the lethal
corsequences of enemy action. The second meaning involves the
seiection and training of women toc participate as combat
personnel in military assault units. The critical point is that
assault units both inflict casualties and are themselves subject
to casualties. While the first meaning creates controversy, the
second raises deeply disturbing political and social guestions.

Attitude Research on Women in_Combat

Attitudes of Military Personnel

According to a report by the United States General
Accounting Office (1989), interviews with 82 military women (63
officers and 19 enlisted women) in all four services and various
occupational specialties suygest that many of these women view
the combat exclusion as a major barrier to their career
advancement, because they do not have the same opportunity as men
to be selected for command. Although some women said that the
exclusion also affects men's perceptions of women's
contributions, they expressed mixed opinions on lifting combat
restrictions. Some officers stated that they would like to have
the combat exclusion eliminated, but also indicated “hat enlisted
women might feel differently.




1t is possible that differences between officers' and
enlisted women's attitudes toward abolishing or modifying the
combat exclusion reflect differences in underlying ideology.
This is suggested by the fact that one study which interviewed 48
female Army soldiers on field maneuvers found higher levels of
feminism among officers than among enlisted women (Moskos, 1985).
Reasons for this difference are unclear. 1Tt may be because
officers have higher levels of education and feminism has
typically gained more acceptance among the more highly educated,
or it may be bhecause promoticns of female officers are hampered
by the ccmbat exclusion. Whatever the reascons, this would be a
line of investigation which could suggest different markets to
target and different strategies, especially in light of the
possibility that th= military is not be viewed as a
nontraditional occupational choice by some women (see the later
section on nontraditional occupations).

During the Falkland Islands crisis the British Navy
experienced personnel problems when the Chief of Naval Operations
(U.K.) decided that no female nurses would be utilized at the
field hospital, and so substituted male nurses. In a final
analysis, some of the male doctors felt that the smooth operation
of the field hospital was compromised by not having the "teams"
of doctors and nurses that had worked together before the crisis
(Stewart, 1988). Other surveys indicate that male soldiers
generally approve of expanding the role of women in the Army, but
are hesitant to include women in combat units (Woefel, 1981).

Research from the Canadian Armed Forces suggests that
opinions of male military personnel about women in combat partly
depend upon the man's view of his own role as a member of the
military. In a study of 1652 officers, non~-commissioned
officers, and enlisted men in the combat arms and support units
of the Canadian army, Cotton (1979) found two disparate role
identities, with different values and some tension between the
types. Those with a "Soldier" role identity view their military

menbership as a vocatien, reguiring a2 24-hour-a-day commitment.
Those with an "Employee" orientation view the military as an
occupatinn, with regular working hours. Cotton found that
Soldiers were more than twice as likely as Employees to reject
the employment of women in combat arms positions. It appears
that Soldiers find this an emotional issue and feel women in
conbat units would have negative effects on cohesion and
motivation in battle, while Employees are more likely to consider
the issue in terms of the trend toward increased female
participation in the labor force and concerns for equality of
opportunity. As Cotton states, "the basic difference lies in
their relative frames of reference: for one, it is a secular
issue to do with equal opportunities for 'qualified' persons in
an employment sector; for the other, it is an emotional issue
linked to military traditions and survival on the battlefield"
(p. 88).




Ve note that there are possible parallels between the
Canadian study and results of the annual New Recruit Survey (NRS)
conducted by USAREC at the time of accessioning. The enlistmeni
motivations portion of the NRS asks recruits to rate the
importance of a series of 25 reasons for enlisting. Recent
factor-analytic and reliability studies of these questions
suggest that there is a distinct factor of wanting to “Be a
Soldier" given as a major reason for enlisting, as well as
factors of gaining “"Job Skills" and "Jck Benefits" which are
rated as important in the decision to enlist (Baker, 1990). If
it were found that male respondents in the NRS who report "Being
a Soldier" was their most important reason for enlisting were
also the most opposed to the notion of women in combat roles,
that would support the Canadian findings reported by Cotton
(1979). Not coincidentally, Baker also reports that men are more
likely than women to give "Being a Soldier® as their enlistment
motivation, while women are more likely than men to enlist for
reasons of "Job Skills" and equal opportunities for women in the
military.

Somewhat mixed results come from a poll of war veterans and
active duty men and women about tneir perceptions of women
serving in combat roles (Kirk, 1988). The major conflict arises
between the issues of women's equal rights and the propriety of
women serving in combat roles. The study includes among its
results the idea that the level of military personnel quality
would increase if females were to constitute a larger proportion
of service personnel. This increase would be measured by
educational level and Armed Forces Qualifying Test (AFQT) scores.
Of course, this increase would primarily reflect Army policy
rather than innate male-female differences. Women must have
higher educational attainments and test scores than men, on
average, in order to enter the military.

Some interesting research which addresses the distinction
between combat situations and combat arms can be fourd in a study
by Campbell (1990), which surveyed WWII Army nurses during two
different time periods. These Army nurses prcvide an important
case study because during the war nearly half of the eligibkble
civilian nurses in the entire country had joined the Army or Navy
Nurse Corps. This represents the highest service rate by far of
any male or female occupational group.

Campbell initially administered questionnaires to 884 Army
nurses during January and February of 1945, asking about their
experiences during the war. Specific issues included their
reasons for volunteering and the positive and negative effects of
being in the service. However, since our concern here is with
current attitudes towaré women !n combat, Campbell's more recent
research is of greater interest. Uburing 1984 through 1986,
Campbell surveyed 221 W..T veteran nurses. Wh::n asked whether
women should serve in front line units, most of these nurses
believed that women should ot participate in front line battles,
but that it was acceptable to serve in combat zone hospitals. As




Campbell puts it, "clearly, some nurses are drawing a distinction
betwsen nurses who serve in combat support units and women in the
military toting guns and firing at the enemy on the front lines"
(p. 265).

Campbell suggests that there were two main types of
motivations that induced 350,000 women to serve in the military
during WWII: general and personal motivations. Whereas
patriotism is considered a general motivation, the personal
motivations included factors such as: problems in family life; a
chance to work outdoors, to seek adventure; having significant
others in the service; having lost significant others in the
service; security; impulse, friends had joined; and feminist
motivations.

Public Qpinion Polls

The Roper Center for PuLlic Opinion Research at the
University of Connecticut is a depository for survey results from
all major polling organizations (e.g., Gallup, Harris, National
Opinion Research Center, and major newspapers). As such, The
Roper Center is prohably the major centralized source of
information regarding public attitudes toward women in combat.
The Center has an existing database of approximately 135,000
guestlons, reaching back Lo about 1560, and has provided scome
useful indicator: of opinion on this question after searching
their data.

Our search of The Roper Center's database furnished
descriptive data about the opinions of Americans toward women in
the military from 1980 through 1990. The search was limited to
this period on grounds that the most recent data would be the
most useful. Some of the poll questions directly focused upon
the issue of women serving in combat roles, while most dealt with
related issues such as the kinds of jcbs women should have in the

in national service; or women in the draft.
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Appendix A con*ains the full set of questions and responses
supplied by The Roper Center, grouped roughly into the categories
of general oplnlons about women in the military, oplnlons about
vomen specifically in combat, assignment of women to various
military jobs (including combat), public knowledge of military
job assignments for women, the conscription or draft registration
of women, women in national service programs, the costs and
benefits to women of being in the military, the obligations of
women regarding military service, consequences of the Equal
Rights Amendment, and arms control. This section foci'ses on
those polls which specifically addressed the issues of women in
combat and the assigning of women to certain kinds of jobs in the
military.

Women in combat roles. Opinion polls taken by five
different organizations addressed the question of whether or not
women should be allowed to serve in combat roles. The actual
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wording of the poll questions and response scales differed
slightly, but all asked the same basic question and all used a
three point scale of positive, negative, or not sure. Table 1
presents the percentages of responses in each category and the
years in which the data were gathered. It is ncteworthy that
public approval of women serving in combat has increasad over
time, so that currently most Americans feel women should be
permitted to function in combat roles. These polls did not
distinguish between the branches of the military, so there is no
way of knowing how respondents felt about women serving in combat
roles specifically in the Army. Also, these polls did not offer
any descriptions of the kind of risk normally associated with
various combat roles. Consequently, "combat jobs" could have
been interpreted in different ways by respondents.

While there were no questions that directly addressed the
two issues mentioned above, Roper did provide the results of
another poll which helps to offer a starting peint in
differentiating between the kinds of combat roles that women
could face if the combat exclusion were teir. inated.

Women's job assignments in the militarv. Ias 1982 the
National Opinion Research Center conducted personal interviews to
measure the opinion: of Americans about women serving in a
variety of military Zobs. The kinds of jobs ranged from
dangerous combat-oriented positions to clerical work in the
Pentagon. Table 2 shows the percentages of respondents who felt
that women should be able to serve in nine different kinds of
military jobs.

It is interesting to note that while serving as a combat
nurse or a fighter pilot seemed to be acceptable kinds of job
assignments, serving in hand-to-hand combat was not perceived to
be permissible. An image that "hand-to-hand combat" could create
is one of a female soldier fighting a soldier of the opposing
force (possibly male) with her bare hands or with her bayonet.

In the cases cof the cther two combat dobs,; nurses are involved in
a combat hospital setting and fighter pilots are above the
battlefield in an aircraft. Though both jobs could be considered
as being dangerous, neither of them seems to convey the mental
image that hand-to~hand combat does.

With respect to the foregoing data from opinion polls, it is
important to keep two points in mind (Segal, 1982). First, the
circumstances which exist at the time a poll Jis conducted can
have a major impact or the pattern of responses. If the public
perceives a threat to national security, it mav be more likely to
favor sacrifices on the part of both men and women than it would
when no threat is present. The greater and more imminent the
threat, the greater the likelihood that public opinion would
favor both compulsory military service and combat roles for
women. Second, the questions which have so far been asked in
polls (e.g., those cited above) are not the only possibilities.
We might find different results if public polls asked questions
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Table 1

Responses to the Question of Allowing Women to Hold Combat Jobs

Percentages
Polling
Organization Year n Positive Negative Unsure
ABC News/
Louis Harris® 1980 1198 29 68 3
Gallup® 1980 1548 44 52 4
NBC News/
Associated Press® 1981 1599 36 59 5
NBC News/
Wall Street Journal® 1986 1600 52 44 4
CBS News/
New York Times® 1990 1557 72 26 2

Note. Data were provided by T.e Kooer Center, University of
Connecticut. The wording of the question differed slightly from
poll to poll. Exact questions are shown in Appendix A.

‘See page A-12. P’See page A-9. ‘See page A-10. “See page A-11.
*See page A-6.
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Table 2
Approval Ratings in 1982 of Women being Assigned
_to Selected Military Jobs
Percentages
Should Don't .
Job Should Not Know
Typist in the Pentagon 97 2 1
Nurse in Combat Zone 93 6 1
Truck Mechanic 82 16 1
Jet Transport Pilot. 71 27 2
Jet Fighter Pilot 61 37 2
Commarider of Large N
Military Base 57 40 3
Air Defense Missile Gunner
in the United States 57 40 3
Crew Member on
Combat Ship 56 41 3
Soldier in
Hand~to-Hand Combat 34 64 3
Note. Data are from a national survey of 1506 adults conducted
by the National Opinion Research Center, and were provided by The

Roper Center, University of Connecticut. The question was worded
as "Please tell me whether you think a woman should or should not
be assigned to each joi, assuming she is trained to do it." See
pages A-14 through A-22 for details.
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such as, "Would you favor allowing women to volunteer for combat
roles, rather than vequiring men to take these jobs?" or "Would
you favor assigning young single women to combat jobs, rather
than assigning young married men with children to such roles?"
Responses to poll questions always depend, at least in part, on
the options that are offered.

Related Attitudinal Data from Surveyg

A number of surveys have been conducted to determine the
motivations and attitudes of new Army recruits and civilian youth
with respect to the military. oOnly one deals directly with the
question of eliminating the combat exclusion, but it is possible
to gain some idea of what the attitudes might be by looking at
other related questions.

Recent Youth Attitude Tracking Surveys (YATS) have included
a question asking for respondents' opinions about changing the
law so that women would be allowed to volunteer for combat
assignments. Only data from the Fall 1988 survey are currently
available (Bray, Cur-tin, Theisen, & York, 1989). Results
indicate little difference between the proportions of young men
and young women who favor such a change (47% of the males vs. 44%
of the females), or oppose it (26% of the males vs. 25% of th~
females). It aleo appears that having a nositive or negative
propensity to enlist in the armed forces has no effect on
attitudes toward changing the law; however, positively inclined
females did favor the change slightly more than positively
inclined males (48% of the females vs. 43% of the males). This
study also found that, unlike men, women are not more likely to
enlist when unemployment rates are high. We could not,
therefore, expect a downturn in employment to increase the
availability of women for combat roles.

The Career Decision Survey (CDS) was conducted in 1988 with
a sample of 1046 civilian youth (Wilson & Perry, 1988).
Questions concerning barriers and incentives to enlistment
indicate some significant differences between males and females.
Money for education and the two-year tour are both more important
to women than to men, women are not as concerned as men about
earning less money than they could as civilians, and women are
more likely than men to trust an Army recruiter. Regarding
differences in the expected outcomes of making an enlistment
career choice, women expect less desirable occupational/technical
training, and are less concerned with having to follow many rules
and regulations.

Although the CDS did not include any questions on women in
combat, it did incorporate one item that is relevant here. One
of the barriers to enlistment that is rated more important by
women than by men is the risk of being killed. For women, this
factor by itself was important enough to induce 65 percent of
them to say that it would keep them from enlisting, whereas only
35 percent of the men rated it as that important. This
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difference between men's and women's responses is statistically
significant (x%;,=49.24, p<.001).

The Arny Communications Objectives Measurement Survey
(ACOMS) provides some supplementary material on the issuc of
recruiting women, particularly with refercnce to their parents'
views of the Army (Elig, 1989). ACOMS was a telephone survey of
a sample of U.S. households, with interviews of both youth and
parents. Results indicate that young women were more likely than
their parents to see certain opportunities as important in making
plans for the coming year. These included civilian career
developnent, money for education, having a stepping-stone between
high school and college, and developing their potential. They
were also more likely to agree that the Army offers these
opportunities than were their parents. These findings concerning
the disparity between young women's attitudes and percertions and
those of their parents are important because the attitudes of .
parents tend to be even more influential in the enlistment =
decision than the teen's own beliefs (Maze, 1989). ”

Tne 1289 Recruit Experience Tracking Survey (RETS) was
developed to measure Army soldiers' (n—=4256) attitudes about
their Army experiences (Benedict, 1990). RETS does not probe
into opinions about women's roles in combat, but it does provide
some insights into what might tend to motivate some women to
consider re-enlistment. Survey cuestions that relate to re-
enlistment decisions are important in that they could aiso affect
the initial enlistment decision. Among the attitudes RETS
measured were perceptions of satisfaction and dissatisfaction
with the Army that might have an impact upon re-enlistment
decisions.

One RETS question asked, "How likely is it that you would
re-enlist if the Army would guarantee ... time off during the N
week to attend college?" Of the men (n= 3713) and women (n=440)
who responded to this question, 43.6 percent of female
respondents *definitely® would re-enlist compared to only 33.96
percent of the males (x%.,=23.75, p<.001). Another item was
designed to test how likely respondents would be to re-enlist if
cash bonuses were paid. Five different levels of bonuses,
ranging from $4,000 to $20,000, were measured. At all levels,
women were more likely than men to respond that they "definitely"
would re-enlist if the Army would guarantee payment of a cash
bonus. The third interesting response came from those answering
a question about the realism of Army advertising in portraying
life in the Army. Respondents were asked how much they agreed
with the statement, "It bothers me that Army advertising does not
realistically portray life in the Army." Significantly fewer
females (37.8%) than males (46.9%) "strongly agreed" with this
statement. It might be hypothesized that women would be more
bothered than they currently are, if they were exposed to more
combat role training.
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If the attitudes and perceptions of soldiers surveyed at a
time just prior to re-enlistment can be used to target issues
that potential first-term enlistees might be concerned with, then
RETS could offer USAREC some assistance with those specific
issues,

Research from Analogous Settings
Women in Nontraditional Occupations

Waite and Berryman (1985) have conducted extensive analyses
of data from the National Longitudipal Survey of Youth Tlabor
Market Behavioxr (NLS). The NLS was a longitudinal study with
annual interviews from 197% through 1983 of a large (n=12,686)
sample of U.S. youth aged 14 to 21 in the first year. The survey
also included a separate sample of 1,280 persons on active duty
in the military. Waite and Berryman focused on two questions:
the initial choice of a nontraditional occupation and turncver.
Turnover is included here because Waite and Berryman view job
choice as an on-going process which incorporates re-choices as
well as the initial choice. Thus, a woman who leaves a
nontraditional occupation might be thought of as failing to re-
choose it. A traditional occupation here is defined as one
which, in the civilian sector, is composed of 75 percent or more
of the same sex (i.e., an occupation with more than 75% females
would be a traditionally female occupation).

Waite and Berryman found several factors related to women's
choosing a nontraditional occupation. For young women, the
greater the commitment to the labor force (as opposed to the
home), the greater “he likelihood of choosing traditionally male
occupations. Also, women with higher ability were more likely to
pPlan continuous labor force participation and therefore to choose
traditionally male occupations. In addition, higher educational
expectations increased the probability of a woman's choosing a
traditionally male occupation.

All else being equal, being in a female-headed household at
age 14 decreased the traditionality of girls' occupational
choices by six percentage points and increased the chances of
choosing a traditionally male occupation by eight percent.
However, this erfec:t did not hold for black girls, possibly
because it has always been a more common household form among
black families than among whites or Hispanics.

One of the most interesting (and potentially important)
findings comes from exploratory analyses which suggest that
military enlistment for women may not represent choosing a
traditionally male occupatlon. Since women can, and seenm to
prefer to, enter tradltlonally female occupations in the military
(e.g., secretary or medical technician), it could be that they
select military service as a means of coumbining a traditionally

female occupation with the rewards often available cnly in
traditionally male occupations in the civilian sector. One would
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assume that the choice to enter combat arms would be an
exception, as it should definitely be viewed as 2 traditionally
male occupation. Possibly, we need to distinguish between a male
occupation (i.e., the Army) and a male job (e.q., infantry). The
Aixr Force's experience wilh gender-neutral recruiting since
October, 1989 suggests that women gravitate toward traditionally
female specialties,'and lends soume support to this point.

Girls who reported that significant people in their lives
(i.e., parents, friends, etc.) would approve uf enlistment were
more likely to expect to enlist. Hcowever, they were also more
likely to expect to be in a traditionally female occupation when
they reached age 35 and were no more likely to select a
traditionally male occupatioun,

With respect to turnover, Waite and Berryman found that
being in a predcminantiy male or feamale vccupation had no effect
on women's turnover in eithe: the civiliun or military sample.
However, in mixed occupations (defined as 25-90% female in the
rational labor force), increases in the proportion female
slightly decreased the chances of women's leaving military
service within the one-year period examined. 7Tnterestingly, they
also founa lower turr.over rates for men in predominantly female
occupations in the civilian sector.

Waite and Berryman's additional firdings included lowe:
rates of turnover among black women in tie military. Also, women
enlistees had much lower exit rates fro:. the military than
civilians in comparable jobs. In a year's time, one out of two
exited civilian jobs, while only one out of five exited the
military. Presimably, this would also be true for men, given the
relative difficulty of exiting the military prematurely as
corpared to leaving a civilian job. For the military sample,
both men's and women's turnover decreased among those with forma:
trairing for the job.

Women in nontraditional jobs may feel more stress tnan those
in traditional jobs, and women in the military may experience
more stress than men, bhecause military women do not have the same
kinds of social support systems which men have (Rottman, 1985).
This may partially explain why women in the Army have a higher
first-term atirition rate than men, despite the fact that wvomen
ir the NLS study reported higher intentions to re-enlist than men
did (Martin, 1987). However, only black women in fact have
higner re-enlistment rates.

Regarding the higher female attrition rate, when pregnancy
is removed as a factor, the difference between male and fenale
first-term attrition rates largely disappears (Hosek & Peterson,
1980). In a practical sense, of course, it is not possible to
remove pregnancy rates. Hovever, this does sujgest that women's
higher attrition is not necessarily due to stress or problems in
adjusting co Army life. If a woman completes the first term of
enlistment, she way ke more likely to continue in the military.
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After that first re-enlistment point, male and female separation
rates are basically the same.

Women in the Military Forces of Qther Countries

Among North Atlantic Treaty Organization (NATO) members,
Belgium, Canada, Denmark, the Netherlands, and Norway employ
women in combat jobs. Israel and the United States each employ
about ten percent women in the military, but both have laws or
policies which exclude women from combat. While we do not have
extersive information on the exact strategies used for recruiting
women, Canada and Norway provide two examples of experiences with
women in combat roles.

Canada. In 1987, the Canadian Forces (CF) began the Combat
Related Employment of Women (CREW) study as a five-year empirical
examination of mixed gender combat arms and combat support arms
units in the army and navy. At the same time, it was recommended
that 211 gender-based restriccions on employment in the air force
be removed. The CREW study originated from a tasking by the
Canadian Minister of National Defence to the Department of
National Defence in February, 1987, %to develop trial options
with the objective of determining which single gender units and
military occupations could be opened to mixed gender employment
without reducing the operational effectiveness." Areas te be
included in the CREW effort included armour, artillery, field
engineering, infantry, and signals units, and a naval warship
{Director General Combat Related Employment of Women (DG CREW),
1987; Lamerson, 1989].

In 1989, the Canadian Human Rights Tribunal ruled that all
combat positions (except aboard submarines) must be opened to
women without limitations on their numbers. Obviously, there is
little point in studying the feasibility of admitting wowen to
combat recles, if the law requires that a service do so,
Consequently, CREW was changed from an experiment to a blueprint
tor implenenting the new policy (DG CREVW, 1989h). The CREW
implementation plan aims to integrate women into the military
occupations from which they were previouasly barred, in a manner
which will cause the least disruption to the individuals and
vnits involved.

Ultimately, the CF are aiming towards a goal of gender-blind
recru.ting, but practical considerations preclude their
immediately putting this goal into operaticn in all situations.
One consideration, for example, is to avoid assigning cnly one or
Ttwo women to a laxge ali-male unit, which would put extra
pressures on the women and on the unit as both learn to adapt.
Conseguently, the nlan cails for a phased introduction of wonen
so that proalems in mixed gender units can be identified and
corrected early {UC CKEW, 1939¢). The CF have taken the poesition
from the beginning that even i1f a decision were made to cpen all
MOSs to women withoat waiting for the trial results, the
experience gained during CREW would benefit all combat arms
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units. As BG Munro put it, "without competent female sailors and
soldiers for a trial, arguments against female sailors and
soldiers can only be based on expectations., Experience is a more
sound basis for logic" (DG CREW, 1988a, p. 7).

The CF report that public reaction has been generally
favorable to the concept of opening combat jobs to women, and to
the idea of an experiment designed to collect data on actual
experiences with mixed gender units (DG CREW, 1988a). Other
authors, however, claim that public opinion in Canada is divided,
even among feminist groups (Moore, 1989; Suh, 1989). Some
opposition among feminists would not be surprising, since many
are pacifist and opposed to military service for both males and
females.

Currently, there are approximately 8700 women serving in the
Canadian Forces. As of January 1990, 229 women were enlisted in
the army or navy as officers or non-comrissioned members in naval
destroyer, combat arms, and combat support arms occupaticns. Of
these, 102 had completed their basic occupation training (DG
CREW, 1990a). When recruiting for combat-related positions, the
CF found that there were more than adequate numbers of female
vclunteers for the signals and naval occupations, especially
anong non-commissioned members. Greater difficulty was
cxpericnced in recruiting women for infantrv and artillery MOSs
although the task was not infeasible (DG CREW 1988a). During the
first year of CREW, 64 women enlisted for the infantry, but only
about 34 went on to training. Some were released or reassigned
for medical reasons, while others simply changed their minds
about their willingness to undergo infantry training and
requested release or reassignment (DG CREW, 1988b). Some women
did transfer into the combat specialties, but most have held
back, just as men who enlist for other MOSs rarely seek transfer
into the combat arms (DG CREW, 1988a).

Only in infantry training have the CF found a significant
failure rate among female candidates. Of the 40 who have
attempted it, only one woman so far has been able to complete the
l6-week infantry training course (four are currently still
undergoing training). Women in the other combat MOSs, in
contrast to infantry, seem to have training completion and
attrition rates comparable to those which would be expected among
male CF members (DG CREW, 1988b, 198%a, 1990b).

The failures in infantry training are believed to be due to
unsatisfactory recruiting and screening, as well as stamina
limitations of the female trainees. The Canadian Forces Training
System attributes failures partly to the use of separate fitness
standards in basic training, wr »e men and women are trained to
different physical standards. since completing basic training is
the prerequisite for entering infantry training, men and women
cowe into the more rigorous infantry training course with
different initial capabilities.




Without additional information on the similarities and
differences between infantry training in the U.S. and Canada, we
cannot draw firm conclusions regardiiig the feasibility of
recruiting women for those MOS:. The Canadian experience does
lead us to believe, however, that a great deal of care would be
needed in recruiting women for the infantry, if that situation
ever arose., Interviews with women who failed to complete the CF
infantry training course, but who came closest to succeeding,
suggest that the women being recruited as candidates for the
infantry needed to receive a more accurate picture of the
training involved. Almost all of these women commented that the
film they were shown during recruitment was not a realistic
portrayal of infantry training and suggested that it be revised
to show actual training exercises and conditions. It appears
that the initial pressures to provide sufficient volunteers for
the CREW trials could have led to recruiting ill-informed and
unprepared candidates for the infantry (DG CREW, 1990c). In
other combat MOSs, recruiting women could be somewhat less
problematic.

The numbers of women involved are not large enough to draw
general conclusions, but Canada's experience with recruiting mnay
be informative if USAREC should need to recruit women for the
combat arms. It is especially interesting when contrasted with
the case of Norway, which has been very successful in recruiting

- - -——— =i T

Norway. Norway opened combat jobs to women in 1984 and is
today the only country which permits women crew members on
submarines., Although the overall percentage of women in the
Norwegian military forces is still very small (about two
percent), recruiting efforts seem to be quite successful due to
an aggressive advertising campaign which targets women. Sixteen
percent of all voluntary recruits are women, giving Norway one of
the highest female recruitment rates in the world (Moore, 1989).
Therefore, the simple fact of allowing women to enter combat
positions does not i3eem to be an obstacle to effective
recruiting, provicded that it is coupled with appropriate
marketing strategies. We do not, however, have any information
on wvomen's success rates in combat positions.

Women Other Branches of the S lita

The Coast Guard differs from the other services in that its
women are unrestricted by the law which prohibits women in combat
positions. They can be assigned to any kind of duty on any kind
of Coast Guard vessel, some of which are expected to have combat
missions in wartime. 1In time of war, jurisdiction over the Coast
Guard is transferred from the Department of Transportation to the
Secretary of the Navy. However, according to a Navy Judge
Advocate General opinion, the statutory restrictions on Navy
women would not apply to Coast Guard women, although the
Secretary of the Navy has authority to decide whether or not to
apply similar restrictions (Ferber, 1987). Coast Guard policy is

!
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that removal of women crew members from ships which might be

assigned combat missions when operating with the Navy would be .
detrimental to ship operations (Ferber, 1987; Rottman, 198%). i
Although we have few details on Coast Guard recruitiung, this is a
potential source of information which could be useful in
addressing the issue of recruiting women for combat positions.

3

ssues Fac ite

As noted in the introduction, there are a number of pro and
con arguments appearing in the media with regard to the issue of y
women in combat. The most prevalent are listed below. Our 5
purpose here is not  to debate the guestion of whether or not Rl
women should be allowed in combat, but rather to point out that '
these are the arguments which USARE® and/or the individual
recruiter would need to deal with and counter in attempting to i
effectively recruit women for combat arms. This is the debate 3
being heard by both the young women who are potential recruits :
and those who influence those young wnmen's decisions--their
parents, relatives, and friends--as well as by the general
public. Understanding the specific arguments against women
serving in combat would aid USAREC planners in developing new
programs to ensure female accessions should it become necessary
to recruit women for combat roles.

The Argument an

inst Women in Combat

Negative views of women serving in combat roles originate in
both the public and private sectors. Those opposed tc the idea
of permitting women to assume combat roles (e.g., Mitchell, 1989;
Reed, 1990) often cite the following reasons:

1. Women are not as strong., Females have physical
limitations which restrict their performance. They also terd to
have higher injury rates.

2. Standards are not equal, Physical standards have been
modified to reflect the physiological differences between female
and male soldiers, which in effect lowers the standards for the
females.

3. VWomen are not fighteis, Women may not possess the
"savagery" that would be required in the battlefield.

4. Women cannot handle combat strees, Little data exists
that demonstrates how men and wonen wauld interrelate under the
strain of combat.

5. We should preotect the fairer sex, Women should not be
exposed to the unpleasantries of war. Being taken prisoner could
result in one's torture, rape, or death.

6. Women are poor investments, Women have a higher rate
of first-term turnover than men. This translates into lower
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retention rates and higher attrition rates than men. Women
performing in male-oriented jobs tend to migrate, over time, back
into those jobs usually perceived as being female.

7. Women are _absent more, Women take off more time than
men. It is suggested that this is due in part to "spurious
physical ailments," though fewer females take time off as a
result of substance abuse or disciplinary reasons.

8. Women_cause staffing problems. Problems arise in
management of duty station assignment with dual-servicemember
families. Other issues relating to single-parentage and
pregnancies have been cited as being problematic.

9. Women cause morality problems. Women are "three times
more likely to be discharged for homosexuality"™ (Mitchell, 1989,

P 5).

10. Women do not have what it takes. "Military women are
less aggressive, less daring, less likely to suppress minor
personal hurts, less aware of world affairs, less interested in
military history, less respectful of military tradition, and less
inclined to make the military a career" (Mitchell, 1989, p. 7).

11. Women have lower test scores. Women score
men on entrance tests oriented toward subjects invol

jobs.

lower
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12, Women cause disruption that affects stability.
Military pover is a function of the perception of our military
capability along with the propensity to use that capability.
Military readiness could be adversely affected by conflicting
values. This would manifest itself in problems with unit
cohesion. This conflict could affect recruiting efforts and
social acceptance of draft registration requirements (Cecil,
1988) .

13. There would be a drop in accessions, "To tell women
recruits they would be subjected to the same combat liabilities

as men would surely’cause a drop among women joining the
military" (Mnskos, 1990).
{

The above points are some of the arguments with which Army
recruiters would have to contend 1f they needed to recruit women
for combat positions. Certainly, the above list is not
exhaustive; these are merely the more common themes. In
contrast, some of the more favorable arguments are presented
below.

Countering the Negative Views

The list of arguments against women in combat represents a
spectrum of perceptions and facts ronging from physiological to
psychological to moral. Holm /1982) <laims that commonly held
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"myths" about the nature of combat must be replaced with facts
before women will be considered suitable for combat roles. Many
of the arguments against women in combat are reflected in her
discussion of the following four points, which Holm claims
represent inaccurate beliefs.

1, The law prohibits women from combat, According to
Holm, the first myth concerns laws that prohibit women from
serving in combat roles. There is no "all-inclusive" combat
exclusion law, although there are laws that prohibit women from
serving aboard naval combat vessels or in combat situations
aboard Navy or Air Force aircraft, as well as an Army policy of
excluding women from positions with the highest risk of direct
combat involvement.

2. Combat duty is dangerous, poncombat duty is safe. The
second myth involves the nature of combat and how it can be
defined in modern terms. Holm states that it is ro longer
possible "to make clear distinctions between what does and what
does not constitute combat duty, and what is or is not a combat
mission" (p. 395). The myth that soldiers in combat roles face
more danger than those in rear areas (or even those far removed
from the theatre of operations) must be dispelled because new
advances in military technology, and the increased likelihood of
low-intensity conflict (vs. conventional warfare), have made all
areas of duty equally dangerous. In low-intensity conflict there
is no "front" in the conventional sense, or rather the front is
everywhere and all soldiers are equally at risk. Holm suggests
that the distinctions between the missions of those in combat
roles and those in noncombat roles are artificial and
misleading.

3. Excluding women from combet will protect them. The
third myth that Holm claims must be dispelled is the one that
suggests that it is "possible to protect women from the risks and
horrors of combat in the event of even a limited war" (p. 355).
Holm claims that the record shows a history full of examples of
how American women have been exposed to the horrors of war and
suggests that leaders should be more concerned with addressing
the safety needs of the civilian population in the extreme
example of a nuclear confrontation, rather than worrying about
the welfare and safety of female soldiers.

4. Combat soldiers must be especially strong. The last
myth that Holm wishes to abolish is the false notion that all

forms of combat activity require more physical strength and
stamina than most women possess. As our technology advances, the
requirement for "sheer brawn" is replaced with the need for
highly educated and intelligent people. This myth must be
eliminated because the changing nature of our defense arsenal,
and the trend toward smaller, more dispersed units, intensifies
the need to recruit more intelligznt soldiers, soldiers with
problem-solving capabilities.
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In addition to Holm's case for reexamining the nature of
modern warfare, other positive views of women in the Army and in
combat have been prasented by several authors. These include:

5. Women are equal to men jin competence, Women in the
military are performing their duty requirements to the same level
of professional competence as their male counterparts (Office of
the Secretary of Defense, 1588).

6. There_ is no proof that women cannot do _the job,
According to McNally (1985), ". . . a thorough review of the
tests and experiments which have been conducted concerning women
in the military and an analysis of the traditional arguments
against women serving in combat conclude that there exists no
persuasive evidence to suggest that women will not perforn
effectively when allowed to serve in combai roles."

7. There is proof that women can _do the job. The U.S.
Army Research Institute has conducted two very large studies,
MAXWAC and REFWAC, which were designed to observe women in
various combat situations. (MAXWAC refers to a study of the
maximum propor-ion of women which could be permitted in various
units without degrading the unit's performance. REFWAC refers to
a study of women in the REFORGER exercises in Europe.) Both
studies producad similar results. Mect of the women performed
adequately under simulated combat conditions (No "special
stresses," 1980).

These, then, are some of the pro and con arguments which
recruiters might face if combat exclusions policies were modified
and it became necessary to recruit women for combat roles. Also,
the general problems of military personnel which are
traditionally seen as women's issues (e.g., child-care
provisions, assignments for dual-career marriages, sexual
harassment), while not specific to the issue of wonen in combat,
are increasingly being discussed in the popular media (e.g., see
The Washington Post series on "Women in the Military," September
24-26, 1989) and coulid exaggerate problems of recruiting females
if women were admitted to combat arms. In addition, recruiters
would be faced with the changing demographic characteristics of
the U.S. population.

The Feminizaticn of the Workforce

The demographic changes affecting the availability of males
for the pool of military manpower might create more reliance on
women to help fill the vacant slots. Some of these would be in
nontraditional soldiering roles. Until now, the actual growth of
female manning levels has been in traditional areas such as
administration, communications, and medical (Seeney, Divalentin,
& Halbrook, 1987). Over the next 15 years, the participation of
women in the U.S. workforce is expected to continue to increase.
By 2000, approximately 47% of the workforce will be female, and
61% of all females will be in the workforce. Another way to look
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at this is that three Fifths of new libor force entrants over the
next 15 years will be female (Jchnston, 1987; Xutscher, 1989).

The implications of tnis demogjraphic shift for the Army are
that the available pool of new recruits will become increasingly
more female and policy changes might be necessary to enable these
female soldiers to function in critical and heretofore strictly
male job areas, such as the combat arms. Of course, it is also
possible that force reductions would tend to minimize any effects
of the changing workforce. &As the U.S. Army draws fewer and
fewer enlistees from the population, it becomes less and less
vulnerable to demographic shifts of this nature. Although beyond
the scope of this report, this issue raises an impertant
question: Would force reductions result in a return to a policy
of "last hired, first fired" for women?

Recruiting Focus

In terms of recruiting new females into the ranks of the
three combat arms branches, it would seem incumbent upon USAKEC
to address any negative perceptions before volunteers can be
expected to seriously consider these branches as viable career
options. Addressing these issues could involve several
strategies:

1. Offer some forms of incentives to join in spite of any
"bad press" or negative opinions. The same reasons that men use
for not wanting to join the combat arms over the branches of
their choice may be the same reasons that females would use for
not wanting to join the combat arms. Once the combat arms were
opened up to females, they might have to rationalize their
decision to enter these branches (being fully aware of the
challenges and dangers) by the process of cognitive dissonance.
Incentives such as the Army College Fund (ACF), bonvses, and
fast-track promotions in grade could be used to facilitate
recruiting women. In addition, there may be some variability in
perceptions of serving in the combat arms between wonen zntering
the enlisted ranks versus those entering the officer corps. 1If
this were the case, then it would be necessary to develop
different marketing efforts for the two groups.

2. Focus marketing efforts upon counteracting, dispelling,
or acknowledging the negative aspects. The overall goal would be
to minimize the most severe of the negative aspects, such as
being raped cr killed, while presentirg a realistic portrayal of
the lesser negatives such as the work being more physically
demanding. ' )

3. Simultaneously, much more emphasis could be placed upon
the positive features or attributes of joining the combat arms.
More research neceds to be done into the questions of how the
relative strengths of motivators, satisfiers, and dissatisfiers
would yield behavioral predictability of women joining the combat
arms. One possibility (not specific to combat arms) would be to
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develop a higher deqree of visibility for those Army women
currently in command positions. Young women would thus have role
models and the parents of those young women would be made more
aware of the career potential in the Army.

Research Di tions

In view of the foregoing discussion and examination of some
of the available research, a number of different questions are
suggested. These include:

1. Would women want to join the combat arms branches at all?

2. Would women want to join the Army at all since they would now
be faced with assignment to combat duties? They knew that there
was danger before, but they also knew that it was limited. Now
they could be in direct combat situations where the danger is
most certainly known to exist.

3. Would women be more likely to join the combat arms branches
because of the increased incentives?

4. Would women still enlist, but request no-risk (e.g., DCPC P7)
assignments because they are safer?

5. Would men be more likely to enlist in combat arms positions
because they would be perceived as less risky than previously
thought? Men might reason that the positions cannot be that
dangerous if women are allowed to enter them. Or some might
prefer a mixed to a single-sex environment.

6. What would be the key adverse perceptions that recruiting
would have to overcome in order to make mission?

Answering these questions would probably require several
different approaches., Survey research which explicitly solicits
ansvers from current and potential recruits is one possibility.
Studying changes in national opinion on the topic of women in
combat is another possible avenue of inquiry. Examining the
recruiting problems and strategies of civilian organizations
which bear fome similarity to the military is a third possibility
which could be helpful.

Future Survey Research

In addition to’previously conducted surveys described in the
earlier section on attitudinal data, the 1990 Survey of High
School Youth and Parents is currently being administered. Tlis
project will survey 10,000 high school junicrs and seniors, with
a scparate sample of 300 parents. Since the student survey is
being conducted in-class, it should yield a high response rate.

Included in this survey are two questions addressing the issue of
wonen in combat (see Appendix B). The first asks whether
respondents favor or oppose changing the law so that women would
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be allowed to volunieer for combat assignments. The second asks
how likely respondents would be to serve in the Army if women
were permitted to volunteer for combat assignments. The purpose
is to assess opinions on a change in policy and any likely change
in enlistment intentions if women are admitted to comkat
positions. Final results are not yet available, but data from
these guestions should give us additional information on the
attitudes of U.S. youth toward women in combat.

We can also incorporate items dealing with the issue of
women in combat into an addendum to the USAREC New Recruit
Survey. The New Recruit Survey is an on-going survey of Army
soldiers at the time of entry onto active duty. During the
summer of 1990 a supplementary questionnaire (see Appendix C)
will be administered along with the NRS. This questionnaire asks
about both the respondents' opinions on the question of
permitting women in combat and the possible impact on their
enlistment intentions which such a change would have. Data from
this survey should give us a much better picture of the
consequences for recruiting if the combat MOSs are opened to
women.

Studying Civilian Organizations with Parallels to the Military

We have reviewed some of the activities that the military
establishments in the United States and other countries have
undertaken to study women in combat. Another approach is to
focus upon analogous organizations such as large police and fire
departments. The similarities between these and Army combat
organizations could be analyzed for recruiting purposes.
Specific issues to study could include:

1. Elements of danger in the line of duty.

2. Interpersonal relations between genders.

3. Performance of duties under emotional and physical
stress.

4. Retention rates.

5. Recruiting costs and methodologies.

6. Equal opportunity for career advancement for both males

and females.

For example, in one study of 71 male L.os Angeles police
officers, the officer's rank, rank of partner, time on the job,
and guality of contact were all predictive of the men's
attitudes. The officers participated in pre- and post-testing to
measure attitudes toward working with female police partners.
Hypotheses which proposed a positive change in males' attitudes
about working with women as a result of favorable perceptions of
females'! competence were not supported (Glaser, 1983). Perhaps
conducting studies of large police and fire departuents'
recruiting programs would yield useful data to benefit the
planning at USAREC.




Summary and_ Conclusions

A number of different areas have been reviewed here, ranging
from historical precedents for women in combat to current
attitudes toward eliminating combat restrictions to future
challenges facing recruiters. Our intention throughout has been
to provide a broad picture of the issue and its implications for
recruiting young women (and, to a lesser extenrt, young men) into
the U.S. Army.

Attitudes and opinions on the topic of women in combat are
quite mixed, with no real consensus emerging. This ‘s often true
when a social change of this magnitude is under consideration.

We might argue, however, that this change is not merely under
consideration, but already occurring due to the changing nature
of warfare (as evidenced by the case of CPT Bray in Panama). 1In
this particular case, the mixture of attitudes may also reflect
that fact that individuals, when queried about their opinions,
are be focusing on different aspects of the question. For one
person, the potential dangers facing women in combat arms may be
the most important issue. For another, the question of women's
competence in combat may be the overriding concern. We have
noted the distinction between women in combat and women in combat
arms, as well as the distinction between volunteering for combat
and being involuntarily assigned.

Even though women have never been actively recruited for
combat arms rositions in the U.S., other NATO countries have
recruited and utilized women in combat jobs with varying degrees
of success. Although the numbers of women are still relatively
small, there are potentially useful examples in the experiences
of Canada and Norway.

Some of the relevant findings from past surveys and national
polls were presented and discussed, as well as suggestions for
future research questions and directions. Little material which
bears directly on the issue is currently available, but
additional information about the attitudes and motivations of new
recruits and high school youth should be forthcoming shortly.
Specific items have been incorporated into new and existing
questionnaires in order to obtain more applicable data.

Finally, we noted some of the issues and arguments which
recruiters might face in attempting to recruit women for combat
positions, and made a few suggestions regarding the focus of
recruiting efforts.. We believe that eliminating or modifying the
combat exclusion for women would have direct ramifications for
USAREC's policies and practices at two levels--national marketing
approaches and individual recruiter tactics. Recruiting
strategies would need to be developed or modified to assure
female accessions. If so, new or revised strategies for

recruiters would also need to be reflected in recruiter training
programs.
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APPENDIX A

ROPER CENTER PUBLIC OPINION DATA SEARCH

Topic: WOMEN IN THE ARMED FORCES (1980-present)
Date: February 7, 1990
The following is the public opinion data search conducted

for you. Please call the Center should you have any questions or
comments regarding these data. 203-486-4440

Source attribution should include the survey organization,
research sponsors (if applicable), and a notation that the data
was provided by the Roper Center, University of Connecticut.
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Guertion:

R2IBG In the past 12 years the nusber of eomen In the armed forces has
increased from abtovt 2 percent to ebout B percont tocay. In general, eouvld
§ou 88y the increased nurber of woren hes valsed the effectiveness of our
arvreed forces., Mot $t wade mo difference, OF has it sade our armed forces Jess
effective?

Responses:

Raised effectiveness 20%

No difference ' }

Made thew less effective [ ]

Den’t knov 11
Survey Orgenization: MNational Opinion Ressarch Center
Popvlatisn: MNational edult
Population Sie: 1904
Interview method: Paraonal
Seginning doate: FEB 3982 Ending date: APR 1982
Source Document: General Social Survey 19682 Supplement
Study Note: Part Of A Continuing Beries OFf Gocial Indicators

Conducted Bince 1972
Date of Source Document. WL 1983
Bubjece: HOMEN
DEFENSE

FULL GUEETION 1D USNORC GSSEQRS R28BO




Q0TSO CRINRBRISESE0CRRCEEO00CAROOGEREROROES

QGuettion-

RS73¢ (A3 you know. this tountry stopped the miliatry draft (n 1972
€ince thet time we haove relied on volunteers. Now 1°¢d 1ike to ask you & feuw
questicons about our areed forces). .. At the present time., adout @ percent of
the arred forces are sofhen All things considered, fo you think there gre too
pany woren in the srped forces. adout the Tight number. or should there bHe
sore wanhen §in the armed forces?

Kcsponses:
Too sany &%
Adout vight number 54
Shovld bde oove 0
. ® Don’t &now ]
Survey Orgenfization: National Opinion Research Center
Population. National Adult
Populaticn Site: 1999
Intervieu method: Personal Interview
Beginning date: FES 1982 Endging dace: APR 1983
Source Document: General Socisl Butvey 1981
Study Note: Part O¢ A Continuing Gerfes OFf Bocia) Indicators

Concdvcted Bance 1977
Date of Scurce Docurent JAJL 1983
Sut ject: DEFENSE
WOMEN

FuLL GJZETICK 1D USNDPC GSSE3 Pa73C
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Guestion:

RIBYC (As you btnrow. this country stopped the mflitery dra¢t in 1972
Since that tire we hgve vrelied on volunteers. Now 1°d like to ask yov a few
auestion: about OuUT arprd forcas. )... At the present time, atout ¥ percent of
She arred foTcey 8T¢ wohsn. All things tonsidared. d0 you think there are too
eany woren in the arped forces., adbout the right nunber:, or should there be
moTe wonen in the arsed forces?

Responses:
Too meny 7
Atout Tight numder 54
Should be more a2
Don’t know é
Survey Organization: National Opinfon Research Conter
Population: Natfonal evult
Populetien Site: 1473
Interview method: Pearsonal
Beginning date: FE2 1904 Ending date: APR 1994
Eoutce Docveent: Gceneral) Bocial Burvey 1964 Bupplerent
Etudy Note: Port OFf A Continuing Beries OFf Bocial Indicators

Conducted Bance 1972
Date of Source Docturent: JJL 198Y
Sub ject- PEFENSE
WOMEN

FULL QUEETION 1D USNDPL GESBAS ReBSC
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Guestaon.

R2ZBSC (As you know. this gountry etopped the milstary dreft 4n 1972
Gince that tire we have velied on voluntesrs. Now 1°¢ Jike to Bsk you o ¢ew
quentions atout our armed forces. ). .. At the present time. about 9 percent of
the arred forces are woren All things conttdered, @0 yov think there are too
sony woren fn the araed fPorces. Sdout the vight number. or should there be
$ore wORER §In the arsed forces?

Responses
Yoo sany ox
Adout vight numbder 83
Ehovld be more 1
pPon’'t tnow ]

Survey Orgenizetion: National Opinfeon Research Canter

Populetion: National edult

Population Sige: 1206

Interview mothod: Parsonal

Bepinning date: FEB 1982 Ending date: APR 1982

Eource Decvment: General Socia) Burvey 1982 Buppleeent

Study Note Port OF A Continuing Geries O7 Bocial Indicotors

Conducted Eince 1972
Date of Source Docvment JUL 1983
Bub et DEFENEE
HDMEN

Full QUESTICH 1D VUSNDFC GSESIE RIOBSE
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Question:
R3D Abovt 11 percent of the armad forces are wonen. Right mow. they con

serve in support positions, Bbut not In combat unite. Do you think women
wepbers of the armed forces should be allowed to serve In combat ynits 4¢
they sant to. or don’t you think so?

Responses:
Shovld 2%
Should not 6
Pon‘t tnow/MO answer -3

Survey Organization: CBS Neuws/New York Times

Population: Natione) adult

Populeation Bize: 1937

Intervisw e2thod: Telephone

Beginning gate: JAN 13, 1999 Ending date: JAN 13, 1999

Source Decument: CBS Neuws/New York Tiees

Date of Source Doctument: JAN 1992

Sub ject: WOMEN

DEFENSE

FuLL GUESTION 1D USCBSNYT. 9pJUANL. RSD
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Quettion.

R2 1¢ wcwen are drafted. should they de required to take combat vroles o8
men are. should they be given comnbat voles only if they volunteer for then,
or should they not dbe eligible for themr?

Kesponses:
Given conbat TOles &3 N 10%
Only 1¢ volunteer 68
.- Not eligivle g
Den’t bnow 3
Eurvey Urganfation: Sallup Drganfzation
Reseprch Eponsor: Noaswrek
Frpulatien: Young secple aged 18 to 24
Fopulation Bize: 860
Intervicw pethod: Yelephone
Beoinning date: JAN D1, 1980 Ending date: FER 3, 1980
Source Dogument: Gallup/Nevswenk
Date of Foyrce Document: FES 318, 1982
Sud Ject. DEFENSE
YOUTH
MOMEN

FuLl QUTETION 1L USGALKHEN B21230 RD
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Guertion.
QOSF (1€ & draft weve to become necessary), should women be eligible for
conbet roles, o not*

Bubtpopulation. BGer note

Responses:
Yes 41%
No 04
No Opinion )

Asteot of those who thought that ¢ & draft were

to brcome nmecestary. young wonen as well &8 young

sen shovld be required to partitipate (51X%).

Survey Orgenization: Sallup Organitation
Population. MNational actult
Popvlation Sire: 1984
Interview method. tersonal
Bepinning date: FER 3. 31980 Ending date: FEB 4. 1982
Source Docurent: Gsllup Poll-Afpe
Date of Bource Document: FEB 4. 1960
Sub,yett: DEFENSE
SOMEN

FULL G.2S710 1V VEGALLUP. 114E Q29F
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Question:
0227 Bhould women ke eligible for combat veles. or not?

Gubpopulation: Thrink women should be drafted (49%)

Responses.
Yes a4x
NO 52
No Dpinjon 4

Burvey Organization: Gallup Organisation

Population: National etult

Population Bize: 1548

Interview method: Pearsonal

Beginning date: S 13, 1982 Ending date: JAA 14, 1780

Source Decurpnt: Galiup Poll-Aipo

Date of Source Document: JAJL 14, 1980

Svbject: DEFENSE

HOMEN

FULL QUESTION ID  USGALLUP. 1139 QoR7C
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Guestion

R37 Under turrent law. woren are not allowed to hold combat jobs §n the
arngd forces Do you think women ghould or shovld not be allowed to hold
combat jobs in the armed forces?

Responses:
Shovuld 6%
Ghovle not -1
Not sure ]
Survey Organizetion: NBC News/Associated Press
Popuvlation: National adult
Population Size: 19599
Intervivew method: Telephone
Bepinning date: JUL 13, 19881 Ending date: JUL 14, 1981
Source Document: NBC Neus/Associated Press
Date of Source Docuaent: JJL 24, 1981
Sub ject.
DEFENSE
WOMEN

FULL QUESTION 1D USNBIAP 48 RJ7
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Question:
R1 Under current lew. momen are not sllowed to holE combat jots In the

US arpeé forces Do you think women should er should not be allowed to hole
combat jobs §n the srmed forces?

Regsponses:
Yes. should hold combat jobs 2%
No. shovld mot hold combat jebs 44
Not sure 4

Survey Organitation: NBEC Newt/Hall Street Journal

Populetion: National adult

Population Gize: 1600

Interview method: Telephone

Seginning date: JUL 14, 1986 Ending date: SR 13, 1986

Source Document: NBC News/Wall Street Journal

Dete of Source Document: JAN 16, 1967

Sud ject: DEFENSE

SOMEN

FULL QUESTION JD. USNBCWSJ 211687.R1
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Quertion.
RE4 Do you faver oFf Oppore wonen in the military being ass.pned to

conbat units?

Responoes:

Favor 241
Oppose &8
Not svra 3

Survey Orpantzation: ABC News/Louis Herris And Associates

Population: Litely veisrs

Population Sl1e: 1140

Interview method: Telophone

Beginning cate: AR 31, IVED Enging deate. FED 4. 1988

Sovrce Documnt: ABC News/Harvis Survey

Date of Source Ducwrent: FAR 7, 1980

Svb ject: DEFENSE

GOMEN

FULL QUESTION ID: US54BCMS 832782 ROA
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Guertion:

RIPT (I°m going to Tead to you & Jist of stateaents velating to current
issves For eath one 1°d Jike you to tell me whether you agrer strongly,
agres sorsuwhat, melther egree nor disagree, disagree scnrewhat. or disagree
strongly )... There shovld be & ¥raft of wonen for combat duty

Responaes.
Ajres stronply L £ 3
Agree sontwhat k4
Nesther agree nor disagree v
Disagres soneuhat e
DPisagres strongly 4?7
Survey Organitation: Rescarch And Forcosts
Resosarch Sponsor: Connecticut Mutval Life Insurance
Fopuvlation: Gee note
Population Size: @18
Interview method: Telephone
Seginning date: SEP &, 1980 Ending dote: NOV 15. §98D
Sovrce Document: Arerican Values In The ‘BOs
Study Note: Sanple Consists OF 1418 Pevaons Belected Randornly

Fror. The General Population. Plus Dversarples OFf Blacks., Senior Citfrens
(6%+), An¢ Youths (Aped 14-20). Ktudy Also Contains Responses DFf A
Leadershap Sample
Date of Socrce Document JAN 19813
Subyeet DEFENCSE
WOMEN

FULL QUTETION ID USRI AMVAL RSZ7
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QGuestion:

S78A 1'm going to Teald you & Jist of jobs that pacople might have in the
arned forces. Please tell op whither you thinl & woran shoulé or shovuld not
b¢ assrgned tc sath job. essuming she (s trained to 0 §¢.... A jet Sighter
pilet

Responses:

Chouls &1%

Should net a?

Den‘t now 2
Burvey Orgenization: National Qpinfon Research Conter
Pcpuletion: tNational adult
Populetion Bine: 1386
Intervieuw methog: Feraonal
Bepinning date: FED 1982 Ending date: APR 1982
Souvrce Deocumernt: G6enoral Social Burvey 31982 Supplesrent ’
Stugy Note: Part Of A Coentinuing Beries OF Bocial Indicators

Condvcted Since 1972
Date of Source Documeant: JUL 1983
Subject: WOMEN
DEFENSE

FuLL GVESTION ID  USNDRC 655825 R27BA
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Question:
RI762 (1'm going to vead you & 118t of jobs thet pecple might Nave in
the areed forces. Please tell ae ohether you thint a woran should or shoulgd

not te assigned te each Job., sssuming she fa trained ¢to do $t.)... A truck
mechanic
Responses:
Bhould 8%
Bhovid mnot 16
Don‘t &know ]
Survey Organization: National Opinton Research Center
Population: National etult
Popuviation Gite: 1904
Interview methed: Personsl
Beginning date: FEB 1982 Ending date: APR 1982
Source Document: Genere) Sociel Burvey 1982 Supplement
Study Note: Part Of A Continuing Beries OFf Social !ndt:atorc

Conducted Since 1972
Date of Bource Document: AN 1983
Subyect: HOMEN
DEFENSE

FULL GLIETION © USNDRPC GESBRS RIVED
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Guevtion:

RE76C (1a peoing to vvad you & 11st af jobs that pecple might “ave §n
the arned forces. Please tel]l me whother you thint & women should dr ashovle
not be sssigned to epch Job. Sssuming she s trained to do 48.)... A nyrse in

é cordat zone

Kesponses:
Ghould
Bhovld not
Don‘t tnow

Survey Organization:
Pepulation:
FPopulation Size:
Interview wethod:
Bepinning date:
EBource Document:
Gtudy Note:

Conducted Bince 1972
Date of Bource Pocvment:

Sub ect:

3%
[
3

Mational Opinion Ressarch Center

Mational edvit

1%26

Personal

FEB 1962 Ending date: APR 31982

Senevrsl Socia) Survey 1982 Supplement

Part Of A Continving Geries OFf Sociel Inlttotors

AN 1982
WOMEN
DEFENSE

Fu.L OUVESTYION D USHIRC. 655825 R27BC
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Quertion.

R278D (1’m going to vead you a 1t of Jobs that people might have 4n
the arred forces. Please tell me whother you thint & women should or ghould
not te esvigned to each job, assuming she §s trained to o 1¢.)... A typist
in the Pentagon in Washingten

Responses:
Shouls
Shovld not
Don’t Snow

Survey Organgzation:
Population:
Population Size:
Intervievw method:
Beginning doete:
Source Document:
Study Note:

Confucted Since 1972.
Date of Sovrce Docvment:

Bub ect:

7%
e
!

National Dpinien Research Center

Mational adult

1584

Personal

FES 1982 Ending dote: APR 1982

Gengral Sociel Burvey 1982 Bupplement

Part Of A Continuing Beries OF Social antcotorl

S 1982
WOMEN
DEFENSE

Fucl. GUEESTION 1D USNDRC. GESERS RR76D
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Guertaon:

RITBE (1'm going to vead you & list of jobs that pecple afght have in
the areed forces. Please tell e whether you thint @& woman should or should
not be sssigned to each job. @ssuming she s trained to do §¢.)... Comrander
of o large militery base

Reyponses:
Ghovld 571
Ehould not 42
Pon‘t inow 3
Survey Organgzation: Netional Dpinion Ressarch Canter
Populetion: National adult
Population Sizre: 1906
Interviow method: Personal
Seginning gate: FEB 3982 Ending date:. APR 1960
Source Docurent: General Social Survey 1982 Supplerment
Study Note: Part Of A Continuing Serfes OF Social Indfcators

Condvited Ban=e 1972.
Date of Source Docunent: SN 1982
Bubect: WOMEN
DEFENSE

FULL GUESTION 1D UENDFC GESBRSE RQVEE
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Quertion:

R278F (I‘’m going to vead you & list of jobs that pecple might have n
the arred forces. Please tell e whether you think & woran should or ehould
not be assigned to cach jJob, @ssuming she 13 treined to do $¢t.)... Boléier in

fand=-to-hané combat
Responses:

Shoule

Shovle net

Don‘t dnow

Survey COrganizetion:
Population:
Population Biye:
Interview pethag:
Beginning date.
Scurce Document:
Study Note:

Condgvucted Bince 1972
Date of Source Document:

Sub ject:

4%
&4
3

Natfonsl Opinion Research Center

Kational adult

1386

Pergonal

FER 1982 Encing date: APR 1982

General Social Burvey 1982 Bupplement

Part Of A Continuing Beries Of Socfal Indicators

AL 1983
SCHMEN
DEFENSE

FULL QUEETION 1D  USKNDFL GESBRS R27EF
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Question:

R27806 (1’m going to vead you & 1ist of jobs that pecple might have (n
the areed fovces Please tell me shether you think o woran shovld er should
not be assigned to each Jjob., stsvaing she (s trained to do ft.)... A jJet

transport pilet

Responses:
Srovld
Shovld net
Don’t 4now

Survey Organization:
Population:
Population Size:
Interview aethod:
Beginning date:
Source Document:
Btudy Note:

Conducted Bince 1972.
Date 0f £ource Document:

Sud ject:

71%
27
2

Matienal Dpinieon Research Canter

Mational aduit

1586

Porsonal .

FEN 1982 Ending date: AFR 1982

Gereral Social Survey 1982 Supplement

Part Of A Continuving Beries Of Cocilal !nllsotnrs

JUL 1983
MOMEN
DEFENSE

FULL QUESTION ID  USNDRC 6558285 R2786
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Quettion:

R278K (1’0 going to reed you & list of Jobs that pecple might have in
the orred forces. Please tell oo wheother you thint & woran should or shovld
not be essigned to sach Job. atsuming she s trained to do 1t.)... Alr
defense passile gunner §n the United Btates

Responses:
Should 7%
Shovls not 49
Don‘t gnow S
Survey Organigation: Natir~~] Opinion Research Conter
Population: National edult
Population Gige: 1906
Interview aethos; Personal
Deginning date: FER 1982 Ending date: APR 1982
Source Document: Seneral Soclal Survey 1982 Supplerent
Stuldy Note: Part D¢ A Continuing Serfes OF Social Indicators

Conéucted Bince 1922
Date of Bource Document: JA 1982
Sub ject: HOMEN
DEFENSE

FULL QUESTION 1D  USNORL 655825 R278H
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QGuestion:

RI?761 (1°n going to vead you & L11st of jobs that people efght Rave En
the arred forces Please tei) me whether you think & womran shouvld or should
not be assigned to each Jjob, essuming she i trained to 6o $¢.0... A crow

senber on a conbat ship

Responses:
Ghovld
Ghovlied not
Don‘s know

Survey Organfzation:
Population:
Populstion Gire:
Intervieuw method:
Beginning date:
Source Docyment:
Study Note:

Conducted Gince 19722,
Date of Source Docurent

Sub ject:

8%
41
3

Matfonal Dpinfen Research Conter

Mationa] edult

1308

Poracnal

FED 1982 Ending dete: APR 1982

General Sccial Survey 1982 Bupplesent

Part OF A Continuing Bevries Of Social Indicators

JUL 198D
WOMEN
DEFENSE

FULL GQUESTION JD  USNOFC 655825 R2781
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Guestion:

R27G9A As far a3 you Enow. are wONIh Now essigned o Jobs In the armed
forces that would ®rpose them to conbat. or are women not assigned ¢o suth

Jobe 7

Responsen:
Yes, they are
No. they are not
Don’t &now

Survey Orgeniration:
Popvlation:
Population Sire:
Intervieu sethod:
Beginning date:
Source Dotument:
Study Note:

Condutted Gince 1972,
Date o¢ Source Docunent:
Sub jert:

ex%
83

&3

Mational Opinten Kesearch Center

Natjonal adult

1306

Parsonal

FED 1982 Ending dote: APR 1982

Goneral Social Burvey 1982 Gupplerent

Fart OFf A Continuing Series OFf Social Indicators

JUL 1983
WOMEN
DECENSE
INFORMATION

FULL QUESTION ID  USNDFC 8SSEXE R279A
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Guegtion:

RI752 As far a3 you know. #Te women §n the arped forces now assigned to
dirty jobs Jike vepaivring trucks ov sther heavy equipment, o are woren not
assigned to such Jobs?

Responses’
Yes. they are 49%
No: they erte not 24
Don’t &now &6
Svrvey Organization: Mational Opinien Research Conter
Population: National adult
Population Sire: 1386
Intervisew method: Personal
Beginning date: FED 1982 Ending date: APR 1982
Source Dotument: General Socisl Burvey 31982 Bupplement
Study Note: Part Of A Continuing Beries Of Social Indicstors

Conducted Since 1972
Date of Gource Document: JAXL 198
Sub ject: WOMEN
PEFENSE
INFORMATION

FULL QUESTION ID  USNDRC 65SB2S R279D
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Ouvertion:

R279C As for a4t you Rnow. &re echen In the armed forces now assigned o
Jobs where they have comrand over aen, or are woneh not assipgned to such

Jobe?
Responses:
Yes., they are 47%
No, they are not &7
Don’t bnow 26
Survey Urganizetion: National Opinfon Research Conter
Population: National adult
Popvistion Size: 1306
Interview method: Porsonal
Deginning date: FER 1982 Ending date: APR 1982

Gource Document:
Study Note:
Conducted Bince

General Socfel Burvey 1982 Bupplenent
Pavt Of A Continuing Bevrsies OFf Gocial Indicators
1972

Date of Source Document: JL 1983

Sub ject:

FULL QUESTION ID

WOMEN
DEFENSE
INFORMATION

USNDRC 655825 R27%C
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Question.
A28 Might now. the United Btates Armed Forces are staffod enly by

volunteers Jt‘s been proposed that 18 to 20 year o0l¢ aen and woren repister
for possibie military service Do youw think both men end wosen 8¢ those oges
should register fucr possible military service. should eniy aen register, or
do ynv oppose Tegisiration?

Responses:
Both meri and women 1%
fien only n
Oppose vregistration t L)
Nc opinion 4

Survey Orgenizetion: CRS Newsn/New York Times

Population: Nations) edult

Population Bize: 1536

Interview erthod: Telephone

Beginning date: FEB 13. 1980 Ending dote: FEB 317, 1980

Source Document: CBS News/New York Times

Dote of Gource Document: FEB 19. $982

Subd,ect: DEFENSE

WOMEN

FuLl GUESTION ID USCBSNYT. @l198C F2E




Guestion:
RS 1¢ & <raft care to becore nocessary. thould goung wonen be required
to participate &% well 8% young een, oF not?

Re;ponses:
Shoule ¥ 4
Shovld not a7
Lon‘t tnow J
$Svrvey Organiration: Sallup Drganization
Ressarch Sponsor: Newsweek
Population: Young pecple apged 18 to 24
Population Size: o6e
Irterview sethod: Telephone
Beginning date: JAN 31, 1980 Ending date: FES 3, 19802
Gource Docuwent: €allup/Nemsweck
Deve o¢ Bourca Docunent: FED 18. 1980
Sub jecs: PEFENSE
YOUTH
WOMEN

FULL QUESTION iD USGALNEW B21662 R2
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Qurition

RS Would you €avor or oppose the re jstratien of the nanes of all young
wonen ynder these cirvcunstances (30 that ({n the event of an emergency the
time needed to call up pecple for & draft would be reduced)?

Responses’

Favor $1%
Oppose 44
Don‘t dnow ®
Survey Organization: Gallyp Organizatien
Research Bponsor: Newsweek
Population. Young people aged 18 to 24
Population Gire: 260
Interview method: Telephone
Beginning date: JAN 31, 198602 Ending date: FE} 1. 198D
Source Docusent: Gallup/Newsweek
Date of Source Document: FEBR 1B, 1980
Sub ject: DEFENEE
YOUTH
HOMEN

FULL GUESTION ID  USGALNEW BR218BE RY
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Oues tion:
GISE If o draft were to become nNocessary. should young women pe required

to participate 4% well a3 goung men. eor not?

Responses: .
Shovld | 3%
S Shovld not 4>
Nc Opanion . 4
Survey Drganiaation: Gallup Organitation
Population: MNational edult
Population Gize: 1364
Interview method: Personel
Deginning date: FED 3. 3980 Ending date: FEB 4. 1982
Source Docunment: 8alivp Poll~Afpo
Date of Scurce Dacument: FEB 4., 198D
Sub ject: DEFENSE
SOME

FULL QUESTION ID. VUEGALLUP. 1148 QGRSE
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Quegtion:

G2FH Wovld you favor or oppose the vegistration of the names of al)
younpg women vhger these civecurstances (so that n the event of an emergency
the time necced to coll pecple vp for & draft would bo reduced)?

Responses:
Favor -3-¥4
Oppove ag
No Opinjon 4

Survey Organisation: $21lup Organtzation

Population: National edvlt

Population Kize: 1564

Interview methot: Personel

Beginning date: FE§ 1. 1980 Ending date: FEB 4., 1980

Gource Dotument: Gallup Poll-Alpo

Dotz of Source Document: FEP 4, 1982

Sub ject: DEFENSE

HOMEN

FULL GUESTION ID USGALLUP. 1148 0Q%H
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Quettion-
GCZ7B 3¢ & draft gere to boconme necessary: shovld young women bHe
vrequited to participate as well &3 young men, or not?

Resvponses:
6hould A9%
- Ghould not 47
No Opinion 4
Svrvey Organjzation: 6allup Orgenization
Populetion: Mationsl edvlt
Population Bize: 13548
Interview method: Personsl
Beginning date: S 11, 1982 Ending date: JA 14, 31980
Bource Document: Gallup Fell-Afpo
Date of Source Document: AL 14, 1980
Suvd Ject: DEFENSE

SOMEN

FULL QUESTION ID: USGALLUP. 115%. QRR7B
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Question:

GOC7E Do you faver or oppose the regietration of the rames of al] young
woren ynder these civrcurstances (so0 that 4n the ovent of @ emergency the
tame nNeeded to coll wp people for a draft would be roduced. s

Responses:
Favor 49%
Oppose 4qc
No Opangen &

Survey Organtzation: Gallup Organization

Popviation: Kational adult

Population Sire: 1348

Interview method: Parsons)

Peginning qata: JUL 11, 1980 Ending date: JUL 14, 1980

Source Document: Gallup Poll-Afpo

Date of Sovrce Document: ML 14, 1960

Sub ject: DEFENSE

WOMEN

FULL QUESTION ID. USGALLUP. 1139  GRR7E
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Question:
OR5 Do yov approve or disapprove of the Suprame Court ruling that sonen

canngt be drafted?

Responses’
Yes:. approve -1 4 3
No. disapprove %
Don‘t Know é

Survey Organizatien: Gallup Organftation

Population: National adult

Population Site: 1816

Interview method: Personal

Beginning date: JAL J1. 198} Ending date: AVS I, 1981

Source Document: Sallup Pell=Alpo

Date of Source Docusent: AUG I, 1981

Bubject: DEFENSE

WOMEN

FuLl QUESTION ID.  USGALLUP. 1182 Q93
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Question-

R2 Retently. the U 6 Suprerme Court ruled that 8)) ecnen are exerpt fron
military vepistration. Do you faver eor oppose esempting women from pilatary
vegastration?

Responses:
Favor 49%
Oppose 48
Not sure 3
Survey Organiiation: Louis HMarr.s & Asgoctates
Popuvlation: National esult
Popuiation Bire: 1248
Interview sethosd. Telephone
Beginning date: AUG 11, 1981 Ending date: AUG 16. 1981
Gource Document: Harris Burvey
Date ©of Govrce Document: BEP 24. 1981
Subect:
DEFENSE
SOMEN
COURTS

FULL GULETION 1D  USKARRIS BF24B1. R2
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Ouestion:
Rib 1 there s to be o vegintration of 10 to 26 year olds, do you think

4t 43 rvight that both een and eoren be vogisteresd or only men?

Responses:
Poth sen ANnd wosen 4%y
Only men 37
tioren DUt not for combat forces (val.) 11
Don’t kneow D
Survey Organization: Roper Orgenization
Population: National adult
Popviation Size: 2001
Interview method: Personal
Beginning date: FEB 9. gt®82 Ending date: FEB 22, 1980
Source Doctument: Roper Report 803
Date of Source Document: APR 1980
Sud ject: DEFENSE
rEN
WOMEN

FULL QUESTION ID. USROFER 82-J Rié
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QGuestaon:
R2535A J¢ we shouid Teturn to & eilitary draft at this time. should young
woren be drafted o3 well 88 young men. or not?

Sutpeopulation: Thint we should return to draft (42%)

Responses:
Should 83%
Should not 44
Dan’t 4now < ]
Survey Organtzation: Nationa) Opinfon Research Center
Population: rational adult
Population Sisge: 1306
Interview wethod: Personsl
Beginning date: FEB %82 Ending date: APR 1982
Eource Dotument. General Sociel Burvey 1982 Bupplesent
Study Note: Part Of A Continuing Geries Of Social !nltcntorl
Contucted Bince 1972
Date of Source Document: AL 1983
Sub  ect: DEFENSE
WOMEN

FULL QUEETION ID  USNOFC GESBRE R29S4
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Quettaon:
R293C If we should veturn to @ silitary draft En & national emergency.

should younp women be drafted as well as goung sen. OFf not?

Gubpopulation. Bee note

- Responses
Erovle 3%
Should not 43
Don‘t know 4

Asted of those eho originally satié o shevild
continue to Tely on volunteers or Don‘t &now. Gut
sho said that (¢ there were a national emprgency
we should return to the draft (47%)

Survey Organization: National Qpinion Research Center

Popvlation: National adult

Population Bize: 1986

Interview Bethod: Personal

Beginning date: FER 1982 Ending date: APR 1962

Source Documtnt. General Social Survey 1962 Bupplement

€tudy Note. Part Of A Continuving Berjes OFf Social Indicetors

Conducted Bince 197/
Date o¢ Source Document: JJL 19E2
Eub ject. DEFENCE
[ nlyinl)

FuLL QUESTIC. 1D USNTFL GEESTE RSO




G0 CICNEVCRPROBERNRSUVNOPIOUOROEDROCOEROROPOOOEN

Question: =
R2G1A (Arhed of shose who think we should veturn to & Biliary draft ot

this time) 1¢ we should veturn tp @ military €raft at this time. should younp

wonen be drafted as well ot younp men, or not?

Budpcpulation: Should return to military ¢raft

Responses:
Young women should be drafted . 46%
Should not o1,
® Don’t tnow 2

Asted of those oho think we shovld return te &
military draft at this tiee = 29%

Survey Organizatien: National COpinfen Research Center

Popvlation: National Adult

Populetion Bire: 1599

Intervisw method: Fersonal Interview

Beginning dote: FED 198D Ending date: APR 198)

Source Document: Senpral Social Survey 1983

Study Note: Part Of A Continuing BSeries D¢ Social Indicetors

Conducted Bince 1972
Date ot Bource Document: JL 198D
Subjtee- DEFENSE
SOMEN

FULL QUESTION ID USNORC. 65583 RPB1A



. - . . -
SRV CET QRRENVINOEPOERBRNRTRRORSRGEASRNY

Question:

R2BIC (Asked of those who don‘t know 1f we shovid return to & military
graft and those who thinkt e should continve to rely Oon volunteers who alse
favored & military draft ¢ there were & national emergency) Jf we shouls
return tc @ mnijlitery drafi In & national emergency, should young women be
drafted as well as gyoung sen, er not?

Gutpopvlation: Faver military draft n national esmergency.

Responsesy:
Young women shoulé be drafted 1
. Should not 47
¢ Don’t know 3
Respondents who don’t know ¢ we should return ¢to
& wmilitary droeft and thote who think we shouvld
continue to rely on volunteers who alsp favered
rveturning to & draft (f there were a National
ersrgency » S84
Survey Organization: National Dpinion Research Center
Population: National Adult
Population Gaize: 1999
Intervieu method. Personal Intervisw
Beginning date- FEB 1983 Endinpg date: APR 1983
Souvrce Decument. General Social Survey 1983
Stugy Note Fart Of A Continuing Series OFf Bocis) Indicators

Condectes Simnce 1972
Date ©¢ Sco.v¢ce Document JUL 19B3
Sub,ect . DEFENEE
SOMEN

FULL GEETION 1D USNDFL 65Se3 FRgEil
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Guestion
295%A 1 we should rveturn tc @ allitsry draft ot this tiee. should young
woren be grafted o0s well o3 young men. or not?

Svbpopvietion: Thing we should veturn o $raft (2I%}

Revponses-

Ghovle 49X

Grovie not 49

Don’t tnow &
Burvey Orgeniretifon: Maticna) Opinfon Retedrich Consyr
Fepulation: NKational edult
FPcpulation Sire: 1473
Interviey sothod: Parsonel
Beginning date: FES 1¥64 Ending date: APR 1954
Source Document: Gensral EBocfal Gurvey 1984 Bupplevent :
£tudy Note. Part OF A Continuing Beries OF Gorlal Indicoturs

Condvcted Bince 1972
T'ate of Bour:« Docvrent: JUL 1985
Gub ject: PEFENSE
WOMEN

FULL QUTETION 1D USHD®C 6SSE4LE MZ95A
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Ouestion’
R255C 1¢ we sheovld vroturn to & mflitary draft 4n & national omprgency.

should younp wonen be drafted 8 well &% young men, GFf nNot?

Gubpepvietion: GHee note

Responges.
Ghoulé 81%
.- Ghovi€ not 46
Dont énow 2

Avked of those who erigtnally s&if oo should
continus to rely on voiunteers oF Dont &nce, Out
whe s8id that $¢ thore @sre & naticne]l ensrgency
¥ thould return €0 thy draft (4&2X)

Gurvey Orpeanizetien: tetional Dpinjen Research Conter

Population: Netional eZylt

Fopuviatien Bise: 147D

Inturview octhod: Persdnal

Beginning gate: FE§ 19B4 Ending date: APR 1904

Fource Dotument: Geneva) Socie]l Survey 1984 Supplsment

Btutdy Note: Part OFf A Continuing Beries OF Socisl Indicators

Concduetted Sinre 1972
Date pf Souvte Locurent. JJL 1988
Eub et DEFENEE
MWDMEN

FUuLl QUEETION 1D  USNDRC 055845 R9(C
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Guestion:
REJ Do you favor ¢r epyese Srafting women 3nto the arped forces?

Revponses:
Favor a8%
Oppore 43
Favor, non=-cowbat positient only (vel.) 6
Not sure s

Survey Organfiatian: NBC Mrus/zAnsociated Pross

Population: National adult

Perulation Sire: 1999

Interview mcthod: Teleyhone

Bepinning date: JAN 2%, 31VBY Fnding data: JAN 32, 1982

Source Pocument: NBC News/7Assciiated Pross

Date of Sovrce Docunent: FEB B, 1980

Sub ject: DEFENSE

SOHEN

FULL QUESTIUN ID. USNBCAP. 52D REJ
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Guesttaion.
R14 Do yov favor or oppose drafting women fnto the ermed forces?

Resrontes:
Favor a1%
Oprose o4
Not sure &

- Survey Organization: NDC Neuws/Associated Prass

Popvlation: National edult

Population Size: 2411

Interview method: Telephone

Beginning date: . JAN 21, 1981 Ending date: JAN 23, 1981

Bource Document: NBC News/Associated Press -

Date of Source Docveent: JAN 1981

Bubject: DEFENSE

HOMEN

FULL OUESTION 1D: VUSHBCAP. B1JAN R4
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Question.
K36 1€ a draft were veinstoted. movlé gou Favor OF Oppose drafting wonen
4% well 83 men?

Kkesponses:
Favor drafting somen 43%
Opposs érafiing eonan HR
Oppose draftinpg anybody (vol) |
Not sure 4
. Su=vey Organizatioen: NBC News/Aseocistec Prase
Populotion: Natiora) edyld
Population Bize: 1999
Intervisw pethod: Yelephone
Beginning date: SUL 13, 198) Ending date: JUL 14, 1901
Source Docurent: NBC News/Asscciated Press
Date of Source Docuaent: AL 24, 1981
Bub ject:
DEFENSE
WOMEN

FULL QUESTION 1D USNDBCAP 68 RJe
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Quertion.
REZ3 Do you faver pr oppose 811 women Deing vepistervesd For the draft ang
then beanp svbject S0 the érsft Jater on?

Responers -
Favor 9%
Oppose 42
Not sure 3

Survey Organfzation. ABC News/Luv.8 Harris And Associites

Population: Litely voters

Populstion Sire: 3198

Intervieuw pethod: Telephone

Beginning doate: JAN J1, 198D Encing dace: FEB 4. 2950

Source Docvement: ABC News/Harris Survey

Date of GSource Document: MAR 7, 198D

Sub ject: DEFENSE

SOMEN

FULL QUESTION 1D  USABCHS 832782 R
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Ouestion:
R3 Do you favor er eppese eomen being reagistered for the draft on the
sane basis 4t men gnd then being subject to the draft Jater an?

Responses’
Faver -3 7 4
Cppose 44
Not sure 3
Survey Organization: ABC News/Louis Harris And Associaten
Population: Litely vetars
Population Size: 1193
Interview method: Telephone
Beginning €ste: A 1, SVE0 Ending doate: AVG J. 1980
Source Docynent: ABC Naws/Harris Survey
Date of Source Decvment: AUC 1B, 1980
Sub jece: DEFENSE

WOMEN

FULL QUESTION ID: UBABCHS ©#B18EC W)
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Guegttion.
26 1¥ young men are drofted. @0 you thint women should be dratfted too,
or not?
Responses.
Yes. should be 43%
- No. should not be o4
No opinaon -4
Survey Orgenization: ABC News/Washington Post
Popviastion: Netional edult
Populetion Size: 1906
Interview method: Telephone
Reginning doate: AR 21, 1989 Ending doate: MAR 33, 1980
Source Docyment: ABC News/Hashingtan Pest
Date of Sovree Documpnt: MAR D1, 1989
Bud Ject:
DEFENSE
MOMEN

FULL QUESTION 1D,  USABCHP. 186 RIS
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Question:

Q4B Wouvld yo
servite to the natio
hgre or sbroad. such as wort In hos

v faver oY cphose requiring &
n-=gither 1In the military
pitals or

Responses.
Faver
Oppose
No Opinfon

@allup Organization

Survey Drganization:
Nationsl advlt

Population:

Population Sive: 1919
Interview sethod: Parsonal )
Bepinning date: JUN 8, 31981
Source Document: Gallvp Poll-Alpo
Date of Source Docvment: AN e 198t
Sub ject: DEFENSE

SWOMEN

FULL OUESTION 1ID: USGALLUP. 1174, 048

A-st

ssenaey

13 young women give ene year of
forces ov in non-military word

with elderly people?

SA%
4
é

Ending date: AN & 1981
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Guestion.
Q4D Evppose all younp woken eere required to give one year of service.
which mouvld yov prefer—nmilatary ov non-military?

Responats
Military 18%
Non-siljtery &7
No Opanien 15 _
Survey Drgeniiation: Gallup Drgenization -
Population: Nationsl adult
Populetion Sire: 1519
Intervieow sethod: Parsonal
Beginning date: SN 8, 1981 Eniing date: AN & 1961
Source Document: Sallup Poll-Aipe
Date of Source Document: JUN 8. 1981
Svb ject: DEFENSE

WOMEN

FULL QUESTION ID. USGALLUP. 31174.04D
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Question.

R3 Would you faver OF SppOIEe suth & progran for young women (requiring
411 young woeen to give ona year of setvice €0 the nation. eicher in the
military forces of In non=pilitery work here oFv abroad. such a3 VISTA
(Volunteers in Service o Angricad., She Peace Cotps, or §n @ Jocal ¢ wrunity
or city service pTopramY

Responses:
Favor A44%
Oppose/No opinion o6
Survey Organfration: Sallup Crganizotien
Populetion: National advlt
Population Size: 1549
Intarview sethod: Personal
Beginning dete: pEC 4. 1987 Ending date: DEC 7. 1987
Source Docurent: Galluvp Poll
Date of Source Dotument: VAN 24, 1966
Sud ject: DEFENSE
PARTICIPATION
WOMEN

FULL GUESTION 1D. USGALLUP. D124BE RO
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Question.

RS (Jt’s bern supgetsted that snstead of a silitary draft, all young een
petween 30 ond 26 must serve two years in savvice for their covntry.
sncluding word wath the Peace Corps overseas: ®orh with poverty grouvps and
the handicapped at howe. ©F o0 enviransental cleanup., s well &t ailitary
aervice. Eoch young man would have to serve ene year in the pilitary and the
ether year efther In another type service or §n the aflitary. ) Hould gyou
¢avor OF Oppose having youny WORER potwesn 18 and 26 serve §n the sane
vniversel service progras?

Responses:
Favor 1%
Oppose 47
Not sure 2
Survey Organfization: Lovis Harris & Associates
Populetion: National atult
Population Sire: 1248
Interview sethod: Telephone
Peginning date: AUG 13, 1901 Ending date: AUG 16 1981
Source Dotument: Harris Survey
Date of Scurce Document: 6EP 24, 1981
Sub ject:
DEFENSE
WOMEN

FULL QUCSTION IL  USHARRIS @52481 B3
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Guestion:

R256A How woul®é ygov
one year of service to the nation--gither &n the milisary forces T

to give

in non-pilatary work suvch as hospitals eor
strongly fever it probadly

ity

Responses:
Gtrongly favor
Probebly favor
Prodadly oppose
Strongly oppose
Pon’t know

Survey Organization:
Popuvlation:
Popvistion Site:
Interview wethol:
Bepinning sate:
Source Dotument:
Stuiy Note

Cordvcted Bance 1¥72

Date of Sovrce Document

Sut yece

FuLL QUESTIOH 1D

foal about a progran that required all young women

with elderly prople——would you

¢avor §t. prebably eppose 4t et strongly oppose

o7%
4
&
18
3

National Dpinion Research Coenter
National pdult
1506

Personal

FES 1982
Genetal Gocial Survey
Part Of A Continuving

Ending date: APR 1982
1982 Supplement
series OF Sociel Indicators

JJL 1982
DEFENSE
WOMEN

USNIPC GSEEQE PREZA
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Ouertion:

R2CBA How would you feel about & program that reguired all young wonen
to give one year of service to the nation--ejther in the military forces or
in non-nilitary work such as §n hospitals er with elderly people~=moulid you
strongly faver it, probabkly faevor f¢. pvodadly oppose it. or strongly oppose

1t?
* Responies:
- Strongly favor 232
Probably favor 96
Probably oppose o
Strongly oppose 19
Pon‘t tnow -
Survey Organization: National ODpinfon Resaarch Center
Population: National edvuls
Population Sise: 1473
Interview method: Poraonal
Beginning dote: FER 1984 Ending date: APR 1994
Gource Document: General Social Burvey 1984 Gupplesent
Etudy Note: Part OF A Continuing Eeries OF Gocial Indicators

Conducted Gince 1972
Date of Sovrce Document: JJL 1983
Svbjeet: DEFENSE
WOMEN

FULL QUEETION ID  USNDRC GSSBAS R2B84A
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Guestion:
006+ Do you feel women ove discriminated apainst ov not fn... Obtaining
top jobs in the wilitary services?

Respontes:
tMale responses/ .
Discriminated against 46%
Male reaporses/ .
Not discriminated apainat 9
Male respuonses/ .
Don‘t Know 19
Fenale vesponses/ .
Discriminated against 42
Ferale responsss/ .
Not discriminated agajnst 34
Ferale vesponses/ .
Pon‘t Know 23
Survey Organiiccion: Roper Organisation
Ressarch Gponsor: virginia Slins
Poupulation: National~—Men and komen (see note)
Pupwlation Site: 4200
Interview method Personal
Beginning date MAR 3, 1985 Ending date: MAR J2. 1905
Source Docudent Vvirginie Slins American Women‘G Poll 1989
Study Note. The Sermple Consasted OF 10282 Men And 300202 Homen
Male ang Ferale Responses Are Bhown Here Separately Under Loch Guertacn
Date of Scurce Docurent MAR 1985
Bubycct SOMEN
EauaL 1TY
DEFENSE

FuLl GUEETION 1D USROFEF BSVASL QCeH
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Quertion:
RI9EE And what adout women? Would you say that their trestment and

opportunities are detter 4n the military. better 4n civilian esployment, or
that there (sn’‘t any difforence these days?

Responses:
Better in the military 18%
Better In civilian esployment . b )
No difference 49
Don‘t &now é
Svurvey Organfzation: National Dpinion Research Conter
Population: MNational adult
Population Sire: 1472
Interview method: Parsongld
Brpinning date: FER 1924 Ending date: APR 1904
Govrce Document: Genera)] Cociel Burvey 1984 Supplenent
Study Note: Part Of A Continuing Series Of Social Indicaters

Conducted Since 1972
Date of Sovrce Document: JAA 1983
Sud ject: DEFENSE
WOMEN

FULL QUEETION ID USNDFC GSSBAS RQ9B3
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Quettion:

RI20E How abovt for most younpg woren:, o youv think military service §s
defin,tely & good experience. probtably & good experience., probatly not a good
ewprraenca: ©r defainjtely not a gooé esperience for tham?

Responses

Definiteiy good 14%

Protadly good -7

Protatly not good «@®

Definitely not good ?

Don‘t tnow 4
Survey Organization: Mationa] Opinfon Ressarch Center
Population: National sdult
Population Bize: 1473
Interview method: Persanal
Beginning date: FEB 1984 Ending date: APR 1984
Source Dotument: General Social Survey 1984 Bupplesent
Study Note: Part Of A Continuing Berfes D¢ Social Indicators

Conducted Bince 1972
Date of Source Document JJL 198BS
Subgect DEFENSE
WOMEN

FULL GJUEETION ID USNDFC GESB4S RIRE:
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Quertion:
RIOEBI (We 01) know that Aperican citizens have coertain vights. For

eravple, they have the vight to free public edutation and to police
protection., the vight ¢to ettend voligiouns servites of their choice., and the
vight to elect public officials. 1'¢d lite tc ask now about certain
obligations that sore perople feel Aperican citizens owr their country. 1 just
want your own OPINItN on these-~whethcr you feel £t 8 & very faportant
ocbligation. & sorewhat fmportent sdlfigetion. er not an obligation that &
citizen owes to the country. )... For young woren. serving §in the military
dvring peacetime?

Reyponses:
Very, § >ortant ~B%
Somewh. ¢ fmportant ok
Mot an obligatien 31
Don‘’t &now |
Survey COrgeniiatien; MNotional Upinjon Research Conter
Populatien: National sdvit
Fopulation Size: 147)
Interview method: Parsonal
Beginning date: FEB 31984 Ending date: APR 1984
Source Docyment: General Social Survey 1964 Bupplesent
Stuly Note Part Of A Continuing Series OFf Sccial Indicaters

Conéusted Since 1972
Date of Source Docusent AL 1989
Subject: ) PATRIDTIS™
PARTICIPATION
DEFENSE
WOMEIN

FULL QUEETION 1D USNOFRC 6ESH4S RORE]
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Question-

RICBJ (We all bnow that Arericen citizens have c2rtain vights. For
esprple. they have the Tipht to free public education and to police
protection., the vight to attend veligious services of their choice, and the
Tight to elect pudlic officiols. 1°¢d ltle to ast now abdout cortain
obligations that sore people feel Anerican citizens owe their country 1 jusy
went your own opinion on these-—whether you fee] 4t §s & very fmportent
obligation, @ sorewhat faportant obligation, ar not on ebligation that o
citizen owes to the country )... For goung woaen, serving in the militery
when the coyuntry 4s at war?

Responses:
Very fppertant 46%
Sorewhat fpportant 37
Not an ebligetion 1é
Pon‘t inow 3
Gurvey Organization: National Opinion Research Coenter
Popu.stion: Naotional adult
Populstion Bire: 1473
Interview method: Personal
Beginning sate FEB 1984 Ending date: APR 1984
Souvrce Document. Genera) Bocis) Burvey 1984 Bupplerent
Study Note Part Of A Continuing Beries Of Gocial Indicators

Conducted Saince 1§72
Date of Source Document JUL 19B%
Subyect. PATRIDTIEM
PARTICIPATION
DCFENEE
WOSEN
WAPR

FULL @.ESTION D USNDF( OEEB&E R3DBJ
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OQuestion:

Ré (Here are some tAings puople have said might happen when the Equal
Rights Arendnent fe passed For oach, 1°¢ lite to know 4F you personally feel
1t will be wore likely to happen becouse of the Equal Rights Arendment or
not?). .. .Women will by drafted to serve §n conmbat.

.- Responses:
More Jikely 44%
Net smore Jikely o1
Already happened (vel) *
® Not sure b
® = less thean . 8 percent
Survey Organization: Lovis Harris & Associates
Population: National Adult
Popuvlation Size: 1298
Intervies methed: Telophone
Beginning date: APR 16, 1782 Ending date: APR 32, 1982
Source Docvment: Harris Survey
Date of Scurce Document: MAY 4. 1982
Subjact: SDMEN
DEFENSE
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Question:

RE1 Let me road you sose things seople have saifd might dappen 1f the
€qual Raights Arendment were passed. For each, J’d Jike to know 4¢ you
personally frel that will be pove Jihely to happon becavse of the Equal
Rightc Anendrent. or not?...Woarn will be drefted to serve §n combat,

Responses:
more 1ikely to happen 38x
Not more likely to happen ]
Already happens (vol) L ]
@ Not sure 4
e = less than . 8 percent
Survey Orgenization; Lovis Harris & Associates
Research Kponsor; Business Week
Fopuvlation: Nationel Adult
Population Sire: 123
Interview method: Yelephone
Beginning date: JUN 13. 198D Ending date: JMN 19, 1983
Source Docvment: Dusiness Weet/Marris Poll
Date of Source Document. AUG 1. 198]
Sub ject: SOMEN
DEFENSE
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Question:

QR71 Now 1°m going So vredd you & list of words and phraset. For each
sne. would you tell ee 1€ you associate ft more with 3 WOMAN running for
pudblic office or more with @ MAN rynning for public effice? Buppurts arms

control.
Responses:
- Wosan 23x
ran o4
No ditterencs (Ve).) 20
Pon’t Know 4
Survey Orgentitation: Roper Orgenization
Research Sponser: U.&. Nows anéd World Repert
Populatien: Natfonal aduit
Population Sire: 1820
Interview method: Telephone ‘
Beyinnging date; ocY 21. 1/88 Ending date: OCT 23, 1986
Source Docueent: Roper/U. 8. News And Horld Repert
Dete of Bource Document: OCT 23, 1986
Sub ect: DEFENSE
DIPLOMACY
ELECTIONS
MEN
SOMEN

FULL OUESTION 1D, USRDPER 7442213 071




APPENDIX B
ITEM> FROM THE 1990 SURVEY OF HIGH SCHOOL YOUTH AND PARENTS

A. Currently, women are restiricted by law and policy from
military duties involving combat. What is your opinion about
changing the law so that women would be allowed to volunteer for
combat assignments? Would you.,.

Favor such a change....ceccescacncccrvccs
Neither favor not oppose such a change...
Oppose suCh & Change..vessesesssesacocnes
DON't KNOW...oeeeoeosocnccscacanssassnssse

B. If the Army permitted women to volunteer for combat
assignments, how likely would you be to serve in the Army?

Definitely..ceeeeeeascensesssessansannsnsnsns
Probably.ciesesceeacessscesrseccovssansanes
Probably Not.....ceeecriacessetacacancnnsne
Definitely nNot...cevevnessecevarcacasscnsne




Survey Approval Authority. U.S Army Soldier Support €.«
* APPENDIX C Survey Control Number /;{T.\'C-AO-' ,
Cs M. =

Summer 1990 Supplement to the
1990/91 USAREC SURVEY OF ARMY RECRUITS

The U.S. Army Recruiting Command (USAREC) is conducting a survey on the topic of women in combat. ¥
been randomly selected to participate in this survey. Your answers are confidential and will have no effect ony.u .. .
individual. Only group information will be reported.

Current U.S. Army regulations exclude women from military duties involving combat. Recently there
has been s. me discussion about changing these regulations to allow Army women to serve in
combat jobs or iM0Ss (Military Occupational Specialties).

Changing these regulations could expose more women soldiers to combat risks, but it could also
allow more women soldiers to receive incentives and perhaps faster promotions. Most combat
MOSs (in Armor, Field Artillery, and Infantry) have some incentives for enlisting. These can include
two-year enlistments, cash bonuses of $1500 to $8000, or Army College Fund incentives of up to
$14,400.

Until now, women have always been excluded from the combat MOSs, so we do not have much
information on people's opinions about women in combat. Therefore, we would like to find out what
you think about this topic.

Please mark your answers directly on this form.

1. What is your Social Security Number? 4. Are you:
O Male?
O Female?

5. If there are no changes to current Army policies
excluding women from direct combat, how likely is it
that after your enlistment you will reenlist?

Definitely

Probably

Probably Not

Definitely Not

Don’t Know

00000

t. Right now, women in the Army can serve in combat
support positions, but not in combat units. Do you
think women members of the Army should be

2. Are you: (Mark only one) allowed to serve in combat units if they want to?
O American Indian or Alaskan Native? O Should
O Asian or Paciiic Islander? . O Should not
O black? O Don't know
O White?

3. Are you of Hispanic background?
O Yes
O No




For questions 7-11, suppnse that women were
» gllowed to eniist for combat MOSs.

7. Would it make any difference In your decision to
enlist in the Army?

O Yes
O No Go to question 9
O Notsure Go to question 9

8. If you answered "Yes™ 1o question 7, please explain
how your enlistment decision would be aliected
(mark only one):

O | would not enlist at all.

O 1'would enlist in a different service that still
excluded women from combat MOSs.

O 1 would enlist in the Army, but only for an MOS
with a low probability of direct combat
involvement,

O 1 would enlist in the Army for a combat MOS.

9. Would you have enlisted in a combat MOS (mark all
that apply):
for 3 years even i no special incentive were
offered?
for 3 years for a cash enlistment bonus of
?
for 4 years for a cash enlistment bonus of
?

for 2'years even if no other special incentive
were offered?

for 2 years for a total G! Bill and Army College
Fund educational incentive of ?

for 3 years for a total Gl Bill and Army College
Fund educational incentive of ?

for 4 years for a total G! Bill and Arm College
Fund educational incentive of

o O 0O O O O

O ['would not enlist for a combat MOS regardless
of any special incentives.

10. Do you think your family wouid be more in favor of
your enlistment or more opposed to it?
O Wore infavor
O It would make no difference
0O More opposed

11. How likely is It that after your enlistment you would
reenlist?
O Definltely
O Probably
O Probably Not
O Definitely Not
O Don't Know

Under current regulations, soldiers can be assigned
duties in olher MOSs when required to fulfill Army
missions. This means that ali men, regardiess of
MOS, can be assigned to combat units or roles if
ever required.

12,

Should womien in the Army be required 1o take
direct combat roles as men are, or should they be
given comhat roles only if they volunteer for them?”
O Required 10 take coinbat roles tiwe same as mien
O Only if they voluiteer

O Women should not be eligible for combat roles
O Don't know

For questions 13-17, suppose thal women were
required to take direct combat roles as men are.

13.

14.

16.

17.

Would it make any difference In your decision to
enlist In the Army?

O Yes

O No

O Not sure

Go to guestion 15
Go to question 15

it you answered “Yes" to question 13, please explain

how your enlistment decision would te affected

(mark only one):

O | would not enlist at all.

O | would enlist in a different service that still
excluded women from combat M(Ss.

O 1 would enlist in the Army, but only for an MOS
with a low probability of direct combat
involvement.

QO 1 would enlist in the Army for a combat MOS.

. Would you have enlisted in a combat MOS (mark a!!

l'\at apply):

for 3 years even if no speclal mcennve were

offered?

for 3 years for a cash enlistment bonus of
K

for 4 years for a cash enlistment bonus of
?

OF

for 2 years even if no other special incentive
were offered?

fur 2 years for a total Gl Bill and Army Coliege
Fund educational incentive of ?

for 3 years for a totei Gl Bill and Army College
Fund educational incentive of '7

for 4 yoars for g tota! G Bittand

Fund educational incentive of ?

o O O 0 O O

o

| wouid not enlist for a combat MOS regardless
of any special incentives.

Do ycu think your family would be iore In favor of
your enlistment or more opnosed to it?

O Morz In favos

O It would make no differsnce

O More opposed

How likely is It that after your enlistment you would
reenlist?

Definltely

Probably

Probably Not

Definitely Not

Don't Know
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18. Even though women are excluded from combat by 20. Think about yourself in a work situation. For each

policy. several woimnen wer2 involved in combat adjective below, please indicale how descriptive it is

situations during operations in Panama last of you at work.

December. What effect, if any, have recent events in

Panama had on your opinion? Exiremely descriptive

O Now [ am more In favor of ending the conibat Very descriptive
exclusion for women. Somewhal descriptive

Q Events in Panama have not alfected my opinion. Not very descriptive .

O Now ! am more In favor of keeping the combut Not at all descriptive .
exclusion for women.

Personable
19. Imagine that you could create your own “ideal” job Outgoing
or position. Please indicate how imponant ycu feel Precise
each of the following tems Is for your image of the Conservative
Meal job. Creative

f<EmrooPOS3ITXTTTOSOAOCS

Extremely impoitant
Very important

Somewhat important

Not very important

Not at all important

Opportunities for advancement
Gceod salary/benelfits
Interesting job content
Getting along with co-workers
rligh joby position

Personal recognition

Helping others

Status of profession or firra
Fieasant wirrk envirpnment
Job security

Time for spouse/family

Time for leisure activities

Job reponsibility

Desiratle geographic location
Fits with existing experience
Gain new experience
Opportunity to travel

Ability to work on one's own
Being creative

Supervising others

Regular routing In time /placs
Feeling of accompiishment
Clear-cut procedures tG iollow

0000000002000 0000C000O0O000
Q00000000 NDOODOOO0O0O0CO0ODO
0000000000000 LDO0COD00
Q0000000 0CO0O0O0ONDOCCOOO0
oO00D0000000D000DOOOCO00000

Team worker
Problem solver
image consclous
Future oriented
Masculine
Help others
independent

. Mathematical
Logical
Technically oriented
Attractive
Hard working
Mechanically oriented
Like structured environment
Unconventional
Work weii under pressure
Young

. Energetic

Intelligent

Family oriented

Feminine

NKXE<ErPWoODOPI~XT~TO™0000H
0C000CC0000000000000000N000
0000000000000 0000000GC0000C
0000000000000 0000D000C0000
000DCO00N0O0O0000O0000000000
00000000000 COD00000000000
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<For questions 21-24, assume that Army policies were changed to allow women to enlist for combat MOSs, but
not require them to take direct combat roles if they were In non-combat MOSs.

21. To what extent would women In combat 22, To what extent would women in non-combat

positions have these opportunities? positions have these opportunities?
Not To s grest Not To s grest
ot al) ertent ot all exteat

Opportunlties for advancement
Good salary/benefits
Interesting job content
Getting along with co-workers
High job position
Personal recognition
Helping others
Status of profession or firm
Pleasant work environmerit
Job security
Time for spouse/family
Time for leisure activities

. Job reponsibility
Desirable geographic location
Fits with existing experience
Gain new experience
Opportunity to travel
Ability to work on one's own
Being creative
Supervising others
Regular routine in time/place
Feeling of accomplishment
Clear-cut procedures to follow

S<crYrTOoDOITXT-TOSOAQANT®
0000000000000 00000OO0000
0000000000000 00000000CO
000000000000 00000000000
0000000000000 0000000N0O0
000000000000 00000000000
Q0000000000000 000OO0OC0O000O
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0000000000000 0000000000
Q0000000000000 000000000

23. To what exient do the following 24. To what extent do the following
adjectives describe the typical woman adjectives describe the typical woman
who would enlist in a combat MOS? who would enlist in a non-combat MOS?
Not Very ot Very
» al) much st all much
Personable o)
Outgoing o)
Precise
Conservative
Creative
Team worker

Problem solver
image conscious
Future criented
Mascuiine
Helps others
Independent
. Mathematical
Logical
Technically oriented
Attractive
Hard working
Mechanically oriented
Likes struciured environment
Unconventional
Works well under pressure
Young
Eneigetic
intelligent
Family oriented
Femining
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